CIry OF

SAN JOSE Office of the City Manager

CAPITAL OF SILICON VALLEY EMPLOYEDL RELATIONS

May 21, 2010

Yolanda Cruz

President, Municipal Employees’ Federation
c/o Library Department

150 E. San Fernando St.

San Jose, CA 95112

LaVerne Washington

President, Confidential Employees’ Organization
c/o City Attorney’s Office

200 E. Santa Clara St.

San Jose, CA 95113

RE: Response to AFSCME Information Request Dated May 10, 2010

Dear Yolanda and LaVerne:

We wanted to confirm our receipt of AFSCME information request dated May 10, 2010. This
letter contains the priority information AFSCME identified during our conversation May 13, 2010
with Yolanda and Linda Dittes.

1. Median and average cost of CEO and MEF salaryiwages, benefits, retirement
contributions, healthcare contributions for 2009-2010.

Please see Attachment A, which contains the 2008-2010 adopted budgeted fotai
compensation costs for CEO and MEF. Since these are total budgeted numbers, there
is not a way to break it down by employee. However, per our discussion, we have also
included additional information relevant to this request in #7.

2. Median and average cost of CEO and MEF salary/wages and benefits, with no
contract changes in 2610-2011.

Please see Attachment B, which contains the 2010-2011 base budgeted total
compensation costs for CEO and MEF. Since these are total budgeted numbers, there
is not a way to break it down by employee. However, per our discussion, we have also
included additional information relevant to this request in #7.

3. Cost savings to City for CEO and MEF members step increase freeze & cost of
living increase elimination in 2009-2010.

Please see Altachment C.

200 East Santa Clara St, San José, CA 95113 fef (408) 535-8150 fax (408) 292-6436 www.sanjoseca.gov
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4. Cost savings to City for CEO and MEF for members to receive 5% reduction & 10%
reduction in wages for 2010-2011.

Please see Attachment D. Please note that the numbers provided are for a 5%
reduction and 10% reduction in fofal compensation, which was the Council’s direction.

5. Salary increases for each bargaining unit for the past ten years.
Please see Attachment E.
6. Copy of City Council retirement fund.

Please see Attachment F, which is the annual valuation report for the City Council's
CalPERS retirement plan.

7. Number of CEQ and MEF Full Time employees by specified salary ranges ($5K
increments).

Please see Attachment G.

8. Median and average retired CEO and MEF pension for the last five fiscal years, the
cost of pension and health care for CEO and MEF retirees for past 5 fiscal years
by year and the median and average cost of retired CEO and MEF healthcare for
the past five fiscal years.

Once an employee has retired from City service, they are no longer associated with any
employee unit. Therefore, the Retirement System does not differentiate employees who
retire from different empioyee units. As a result, we would not be able to provide
information specific to retirees who previously were represented by CEO or MEF.

9. Number of CEO and MEF members receiving health-in-fieu in Fiscal Year 2009-
2010.

The number of CEO and MEF members receiving health-in-fieu in Fiscai Year 2008-
2010 varies by pay period, so we are only able to provide this information as a snapshot
in time. As of May 1, 2010, the enroliment was as follows:

Health-in-Lieu Single | Health-In-Lieu Family
.. MEF s 11 302
L CEO RN 2 50
____TOTAL 13 352

10. Number of promotions broken down by each employee group and classification.
Please see Attachment H.

11. Median and Average CEO and MEF members sick leave payout for past 5 fiscal
years by year.

Please see Attachment [.
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12, Actual number of active employees in MEF and CEQ over the past five years by
sub-group by full-time, part-time and unbenefited. Number of vacant and filled
positions.

Please note that for actuals, this is only able to be run as a snapshot in time and
therefore, we are unable to provide information for the past five years. In addition,
because you requested actuals, the number of vacant and filled positions is only able fo
be provided with budgeted numbers. This information is as of May 1, 2010. We have
not included any part-time unbenefited employees who did not report time during that

payperiod.
CUUUMERS T CEO
659 2
129 6
7 0
47 0
1727 _ 201
T ames | a8

13. Cost savings to City for CEO and MEF members step increase freeze in 2010-2011
and cost savings to City for CEO and MEF members cost of living increase
elimination in 2010-2011.

Step Increase Freeze |

Savings for FY 10M11
Only- ALL FUNDS

2% Cost of Living
Increase Elimination
Savings- ALL FUNDS

- 'MEF $895 718 $3,579,692
... .CEO $107,197 $366,428
" TOTAL $1,002,915 $3,946,120
GRAND TOTAL $4,949.035

Please note these cost savings are based on the Fiscal Year 2010-2011 Base Budget
and are subject to change based on the City Manager's 2010-2011 Proposed Operating
Budget as amended/approved by the City Council in June 2010.

14. Salary savings from attorney’s furiough and ABMEI and number of employees in
both groups.

The Attorney's Office unrepresented staffing six day furlough for Fiscal Year 2009-2010
saved approximately $193,510. This applied to approximately 54 employees.

The ABMEI reduced workweek for Fiscal Year 2009-2010 saved approximately
$460,961. This applied to approximately 57 employees.
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15, Pari-Time henefited employee mandatory deferred compensation confribution |
percentage and overall fotal by benefit category, employee and city contribution.

As stated in the MEF condract, Section 14.2, an amount of 3.75% is contributed from
both the City and the employees. For payperiod beginning May 15, 2010, the total
contributions were as follows;

PTC Employee Contributions: $9,351.69
PTC City Contributions: $9,351.69

We believe this information, in addition to the separate information provided on vacation
sellback and overtime, completes the information request made by AFSCME per our
conversation on May 13, 2010. We look forward to hearing from AFSCME about when you are
able to meet.

Sincerely,

/ / 4

Alex Gurza
Director of Employee Relations

¢ Linda Dittes, AFSCME Business Agent
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2009-2010 Adopted Budget

General Fund Other Funds Total
Base Salary and Associated Fringe
Base Payroll 9,007,306 $8,260,750 $17,268,056
50
Assoclated Fringe; $0
Federated Retirement $2,059,498 $1,885573 $3,945,071
Police/Fire Retirement $0 $0 $0
Unemployment $27,934 $25,601 $53,635
Total Associated Fringe $2,087,432 $1,911174 $3,098,608
Total Base and Associated Fringe $11,004,738 $10,171,924 $21,266,662
Cost Distribution (%) 52% 48% 100%
Cost of 1%
1% Base Salary Only $90,073 $82.608 $172,681
1% Associated Fringe $20,874 $19,112 $39,986

Non-Associated Fringe

Health $1,057,126 $958,479 $2,015,605
Dental $136,381 $116,274 $252 655
Miscellaneous $161,947 $157,441 $319,388
Total Non-Associated Fringe $1,355,454 $1,232,194 $2,587,648

Full -Time

Total Full Time FTE 108.24 104.26 212.50
Part ~Time .

Total Part Time FTE 1.48 1.64 3.12
TOTAL FTE 109.72 405,90 21562

Date: August 21, 2009

Source: OMB ABS Report - Salary and Fringe
Benefit Costs by Bargaining Unit & Fund for the
2009-2010 Revised Adopted Budget

NOTE: Does nof include Worker's Compensation Costs



Fiscat Year 2009-2010
Adopted Budget

MEF (050, 051, 052) Salary and Fringe

General Fund Other Funds Total
Base Salary and Associated Fringe
Base Payroil $92,641,286 $48,815,432 $141,456,718
$0
Associated Fringe: $0
Federated Retirement $18,316,585 $10,747,150 $29,063,735
Police/Fire Retirement $0 $0 $0
Uremployment $287,135 $151,339 $438,474
Totat Associated Fringe $18,603,720 $10,898,489 $29,502,209
Total Base and Associated Fringe $111,245,006 $59,713,921 $170,958,927
Cast Distribution (%) 65% 35% 160%
Cost of 1%
1% Base Salary Only $926,413 $488,154 $1.414,567
1% Associated Fringe $186,037 $108,985 $295,022

Non-Associated Fringe

Health $10,348,712
Dental $1,391,778
Miscellaneous $2,354,297

$14,094,787

Total Non-Associated Fringe

$6,301,814
$779,823
$952,534

$8,034,171

$16,650,526
$2,171,601
$3,306,831

$22,128,958

Full -Time

Total Full Time FTE 1,205.89 690.61% 1,896.50
Part -Time

Totat Part Time FTE 345.65 51.49 397.14
TOTAL FTE 1,551.54 74210 2,293.64
Average Cost per FTE 84,184.04

Date: August 21, 2009

Saurce: OMB ABS Repeort - Salary and Fringe
Benefit Costs by Bargaining Unit & Fund for the
2008-2010 Revised Adopted Budget

MOTE: Does not include Worker's Compensation Costs
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Fiscal Year 2010-2011
Base Budget

General Fund Other Funds Total

Base Salary and Associated Fringe
Base Payroil 9,473,569 $8,849,184 $18,322,753
Associated Fringe:

Federated Retirement $2.629,185 $2,550,652 $5,179,837

Police/Fire Retirement $0 $0 $0

Unemployment $71,996 $67,245 $139,241
Total Associated Fringe $2,701,181 $2,617,897 $5,319,078
Totai Base and Associated Fringe $12,174,750 $11,467,081 $23,641,831
Cost Distribution (%) 51% 49% 100%
Cost of 1%
1% Base Salary Only $94,736 $88,492 $183,228
1% Associated Fringe $27,012 $26,179 $53,191

MNon-Associated Fringe

Health $133,573 $2,004,705 $2,138,278
Dental $135,172 $116,381 $251,5653
Miscellaneous $176,137 $170,757 $346,894
Total Non-Associated Fringe $444.882 $2,291,843 $2,736,725

Fuli -Time

Totat Full Time FTE 10824 105.26 213.50

Part ~-fime

Total Part Time FTE 1.48 1.64 312

TOTAL FTE* 109.72 106.90 216.62

Average Cost Per FTE B - ' $121,773

Date: April 1, 2010

Source: OMB ABS Report - Salary and Fringe
Benefit Costs by Union Code & Fund for the 2010-
2011 Base Budget

NOTE: Deces not include Worker's Compensation Costs



Fiscal Year 2010-2011
Base Budget

IMEF (050, 051, 052) Salary and Fringe |

General Fund  Other Funds Total

Base Satary and Associated Fringe
Base Payroli $92,149,086 $50,392,922 $142,542,908
Associated Fringe:

Federated Retirement $23,201,014 $13,849,391 $37,050,405

PolicefFire Retirement $0 $0 $9

Unempioyment $700,401 $383,017 $1,083,418
Total Associated Fringe $23,901,415 $14,232,408 $38,133,823
Total Base and Associated Fringe $116,051,401 $64,625,330 $180,676,731
Cost Distribution (%) 64% 36% 100%
Cost of 1%
1% Base Salary Only $921,500 $503,828 $1,425 429
1% Associated Fringe $239,014 $142,324 $381,338

Mon-Assoctated Fringe

Heaith $11,008,370 $6,755,277 $17,763,647
Dental $1,355,666 $793.812 $2,149,478
Miscellaneous $1,941,118 $951,833 $2,892,951
Total Non-Associated Fringe $14,305,154 $8,500,922 $22,806,075

Full -Time
Total Full Time FTE 1,151.43 6880.32 1,831.75
Part -Time
Total Part Time FTE 318.89 4998 368.87
TOTAL FTE* 1,470.32 730.30 2,200.62
Average Cost Per FTE ' $92.466

Date: April 1, 2010

Source: OMB ABS Report - Salary and Fringe
Benefit Costs by Unien Code & Fund for tha 2010-
2011 Base Budget

NOTE: Does not include Worker's Compensation Costs
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Actuarial Offive
P.0. Box 1494
/ Sacramento, CA 95812
///:‘g, Telecommuhications Device for the Deaf - (916) 785-3240

ERS (888) CHPERS (225-7377) FAX (916) 7852744

October 2000

MISCELLANEOUS PILANOF THE CITY OF SAN JOSE (EMPLOYER # 1729}
Annual Vakuation Report os of June 30, 2003

Bear Employey,
Enclosed please find a cbpy of the June 30, 2008 actuarial valsation report of your pension plan. Since your plan had

less than 100 active membars in at least one valuation since June 30, 2003, it fs required to participate in a risk pool.

The following valtation report has been separated into two Sections:
s Sectlon 1 contains specific Information for your plan, including the development of your pooled employer

contribution rate, and
s  Seckion 2 confains the Risi Pool Actcarial Valuation appropriate to your plan, as of June 30, 2008.

This reporl contains Impoitant actuarial infermation sbout your pension plan at CalPERS. Your CalPERS staff actuary
is avaifable to discuss the actuarial repart with you. .

Changes Since the Prior Valfuation

There may he changas spedific Lo your plan such as contract amendments and funding changes.

Future Contyrilution Rafes

“The exhibit befow displays the required employer contribulion rate and Superfunded status for 2010/2811 along with
an estimate of the coftribution rate and Superfunded status for 2011/2012. The estimated rate for 2011/2012 is
based on a projection of the most recent information we have avaifable, including an estimate of the investment:
return for fiscal 200872009, namely -28.0%. Please disregard any projections that we may have provided ta you in

the past.

“Fiscal Year Employer Conlribution Rate Superfunded?
201072011 14.139% No
201172012 15.4% {projected) No

Mermber contributions (whether pald by the employer or the employee) are in addition te the above vates,

“The estimate for 2011/2012 assimes that there are no amendments and no Habilily gains or losses {such as biger
than expected pay increases, more retirements than expected, etc.). This is a very important assumption
berause these gains and losses do oceur and can have a significant effect on your contribution rate,
Even for the largest plans, such gains and losses can impact the employer’s contribution rate by ore or two percent
or even mote in some less common instances. These galns and losses cannot be predicted in advance so the
projected employer contribution rate for 2013/2012 is just an estimale. Your actual rate for 2011/2012 will be

provided in rext year's report.
I¥ you have questions, please call (888} CalPERS (225-7377). In the interest of allowirg us to give avery public
agency thelr result, we ask that, if 2t all possible, you wait unkif after October 31 to contact us with guestions.

Stncerely,

A L,

Ronald 1. Seeling, Ph.D., FCA, ASA, MAAA
Ernrolled Actuary
Chief Actuary, CalPERS

California Public Ernployeas’ Relirement System
Lineoln Plaza - 400 P Street~ Sacramento, CA 95814



CALIFORNIA PUBLIC EMPLOYEES’ RETIREMENT SYSTEM

Actuanal Valuation
as of June 30

The MISCELLAN
ofthe CITY OF SAN
(Employer# 1729)

equiired Contributions
For Fiscal Year
Jutly 1, 2010 - June 30, 20

CalPERS

California Public Employees’ Relirement System
P.0. Box 942709
Sacramento, CA 94229-2709
1-888-CalPERS (225-7377)
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AGTUARIAL CERTIFICATION

PURPOSE OF SECT lﬂhf 1
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Seclion 1 of this report is based on the member and finandial data as of June 30, 2008 provided by your
agency and contained iR our records, and the banefit provisions under your contract with CalPERS. Section
2 of this repoit is based on the member and financial data as of June 30, 2008 provided by employers
participating in the risk pool and contained in our records, and benefit provisions under the CalPERS

contracts for those agencies participating in the risk pool,

As set forth in Section 2 of this report, the Poal Actuaries have ceriiffed that, in their opinion, the valuation
aof the Risk Pool containing your MISCELEANEOUS PLAN has bean performed In accordance with generally
accepted actuarial principles consistent with standards of practice prescribed by the Actuarial Standards
Board, and that the assumptions and methads are intemally consistent and reasonable for the Risk Peol, as
prescribed by the CaiPERS Board of Adminlstration according to provisions sat foith in the California Public

Employees’ Retirement Law.

Having relied upor the Information set Forth in Section 2 of this report and based on the census and-henetit
provision information for your plan, It Is my opinion as your Plan Actuary that the Side Fund as of Juna 30,
2008 and employer contribution rate as of July 1, 2010, have been propetly and accurately determined In
accordance with the principles and standards stated above.

The undersigned is an actuary for CalPERS and a member of both the Amesican Academy of Actuaries and
Saciety of Actuaries and meets the Qualification Standards of the American Academy of Actuaries to render
the actuarial opinlon contained herefn.

Ol

David Clement, ASA, MAAA, EA
Senior Pension Actuary, CalPERS
Plan Actuary

CalPERS Actuarial Valuation — June 30, 2008 Page 1
Rate Plan belonging to Miscellaneous 2% at 55 Risk Pool



Purpose of Seciion 7
Sectlon 1 of this report was prepared by the Plan Actuary in order ta:

o Certify that the actuarially required employer contribution rate of the MISCELLANEQUS PLAN of the
CITY OF SAN J0SE for the fiscat year July 1, 2010 threugh June 30, 2011 is 14,139%;

=  Set forth the plan's Employer Side Fund as of June 30, 2008;

»  Provide pension information as of June 30, 2008 to be used In financial reports subject to
Governmental Accounting Standards Board (GASB) Statement Number 27,

This section was prepared In order to provide actuarial information as of June 30, 2008 to the CalPERS
Board of Administration and other inleresied parties

Use of this report for other purposes may be inappropriéte.

' Regulred Bmployer @@ﬁ%ﬁ’é%@%ﬁ%&@@&é

Fiscal Year Fiscal Year
) 200972010 201072011
Employer Contribution Required {in Projected Dollars)
Risk Pool’s Net Employer Normal Cost $ 59,274 L 71,565
Risk Pocl’s Payment on Amorlization Bases 3,601 6,796
Surcharge for Class 1 Beneflis
None 0 g
Phase out of Normal Cost Difference 4,163 0
Arortization of Side Fund 50,718 52,366
Total Employer Canttibution 3 117,756 3 130,727
Annuzl Lump St Prepayment Option® L3 113,442 % 125,938
Projected PayroB for the Contribution Fiscal Year $ 767,803 $ 924,617
Employer Contzibution Required {Percentage of Payroll)
Risk Pool's Net Employer Normal Cosl: 71.720% 7.740%
Risk Pool’s Payment on Amorlization Bases 0.46%9% 0.735%
Surcharge for Class 1 Beneflfs
None 0.000% - 0.000%
Phase out of Normat Cost Difference 0.542% D.000%
Amortization of Side Fund 6.606% 5.664%
Total Emplayer Contribution 15.337% 14,139%

Appendix C of Section 2 of this report contains a list of Class 1 benefits and corresponding surcharges for
each benefit,

Risk poaling was implemented as of June 30, 2003, The normal cost difference was scheduled to be phased
out over a five year period. The phase out of normal cost difference bagan at 1800% for the first year, and
was incrementally reduced by 20% of the original normat cost difference for each suhsequent year.

*Payment must be recelved by CalPERS betweon July 1 and July 15,

CalPERS Actuarial Valuation — Tune 30, 2008 Page 3
Rate Plan belonging to Miscellaneous 29 at 55 Risk Pool
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Projected Contributions

The tate shown below is an estimate for the employer contribution for Fiscal Year 2013/2012. The
estimated rate is based on a prajection of the most recent information we have available, including an
estimate of the investment return for fiscal year 2008/2009, namely -28.0%:

Prajected Employer Contribution Rate: 15.4%

The estimate also assumes that there are no Habllity gains ar losses among the plans In your risk pool, that
your plan has no new amendments in the next year, and that yoar plan’s and your visk pool’s payrolls both
increase exactly 3.25% in the 2008/2009 fiscal year, Thercfore, the projected employer contribution rate
for 201172012 is just an estimate. Your actual rate far 201172012 will be provided in next year's report.

Rate Volaliilty

Your plan's employer contribution rate will nevitably fluctuate, for many reasons. However, the biggest
Huctuations are generally due o changes in the side fund rate resulting from unexpected changes in payrofl.
The following figure shows how much your 20112012 rate would change for each 1% deviation between
our 3.25% payroll growth assumption and your actuat 2008/2009 payroll growtfn.

POTENTIAL 2011 /2012 RATE IMPACT
FROM 2008/2009 PAYROLL DEVIATION

% Rate Change per 1% Deviation from Assumed 3.25% Payroll Growth: {8.054%)

Examplas: To see how vour emplayer contribution rate might be affected by unexpected payrolf change,

suppose the following:
« The % Rake Change per 1% Deviation figure given above is -0.400%
s Your plan’s payroll increased 10% In 2008/2009 (6.75% more than our 3.25% assumption),

Then your 201172012 rate would decrease -0.400% x (10 — 3.25) = -2.70% from that ceuse alone,

Or cofversely, using the same % Rate Change per 1% Deviation figure given above, suppase your
plan’s pavroll remainad the same Ip 2008/2008 (3.25% less than our 3.25% assumplion}.

Then your 2011/2012 rate would increase -0.400% x (0 —3.25) = 1.3% from that cause alorre,

Noke that if your plan had a negative side fond, an unexpected payrolt increase waotlld spread the payback of
the negative side fund over a bigger payrall, which would decrease your plan’s side fund percentage rate
and the total employer contribution rate, On the ether hand, i vour plan had a positive side fund, an
unexpected payroll increase would spread the payback of the positive slde fund over a smaller payroll,
which would increase your plan's side fitnd parcentage rate and the total employer contribution rate. In
either case, the Side Fund dollar amount would sot change.

Employer Side Pund

AL the time of {oiring a risk pocl, a side fund was created to account for the difference between the funded
status of the pool and the Tunded status of your plan. The side fund for your plan as of the June 30, 2008
valuation iz shown in the following table, )

Your side fund will be credited, on an annual basis, with the actuasial investment return assumption. This
assumption is currently 7.75%. A positive slde fund wifl cause your requited emplover cantribution rate ta

CaiPERS Actuarial Valuation — June 30, 2008 Page 4
Rate Plan belonging to Miscellaneous 2% at 55 Risk Pool -



H s &i%q,iz&:ré-iés-s‘ i s i 5 ﬂﬁiﬁ‘; i s :ﬁ%
be reduced by the Amoization of Side Fund shown above In Required Employer Contributions. A negative
side fund will cause your required employer contribution rate fo be increased by the Amortization of Slde
Fund, In the absence of subsequent contéact amendments or funding changes, the side fund will disappear
at the end of the amorlization period shown below.

Employer Side Fund Reconcifiation

Juste 30, 2007 Jutie 30, 2008
Side Fund as of valuation date* $ {411,031} $ (393,502}
Adjustiments ] 0
Side Fund Payment 47,575 49,132
Side Fund one year later & {393,502) % {373,008}
Adjustments 0 g
Side Fund Payment 49,122 50,718
Side Fund two years later $ {373,008) L (349,269)
Amortization Perlod 9 B
Side Fund Payment during last year % 50,718 & 52,366

* I your agency employed vouchers in fiscal year 2007/2008 to pay employee contributfons, the June 30,
2008 Side Find amount has been adjusted by a like amount without any further adjustment; to the Side
Fund’s amortization period. Similarly, the Side Fund has been adjusted for the increase in Hability from any
recenily adopted Class 1 or Class 2 contract amendments. Also, the Side Fund may be adjusted or
efiminated due to recent lump sum payments, Contrack amendments and limp sum payments may result in
an adjustment, to the Side Fund amortization period.

Superiunded Status

June 30, 2007 June 30, 2008

Is the plan Superfunded? No No
[Yes i Assets excesd PVB, No otherwise]

Bummary of Participant Data

Below is a table showing a summary of the active member data for your plan upon which this valuation is
hased; '

June 30, 2607 June 30, 2008

Projected Payroli for Contribution Purposes $ 767,803 $ 974,617
Number of Mambers

Active ) 14

Transferred 4 5

Separated 5 5

Retired 9 9

CalPERS Actuarial Valuation ~ June 30, 2008 - Page 5
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List of Class 1 Benefit Provisions

¢« Nane

Your plan is part of the Miscellaneous 2% at 55 Risk Pool, a cost-shating multiple-employer defined benefit
plan. Under GASB 27, an employer should recognize annual pension expendituresfexpense equal to its
contractually reguired contrlbutions to the plan.  Pension liabilities and assets result from the difference
between wniributions required and contributions made. The contrackually required contribution for the
period July 1, 2010 to June 30, 2011 has been determined by an actuariat valuation of the plan as of June
30, 2608, Your contribution rate for the indicated perod Is 14.139% of payroll. In order fo calculate the
dollar value of the cuntractually reguired contributions for inclusion in financial statements prepared as of
June 30, 2011, this contyibution rate, as modifled by any sobsequent finandng changes or conbract
amendments for the year, would be multiplied by the payroll of covered employees that was actually paid
during the period July 1, 2018 to June 30, 2011. However, if this contribution is fidly prepaid in a lump sum,
then the dollar value of contraclually required contributions Is equal to the lump sum prepayment. The
employer and the empioyer’s auditor are responsible for determining the contradually reguired contributions.,
Further, the required contributions in dollars and the percenfage of that amount contributed far the current
year and each of the two preceding years is to be disclosed under GASB 27.

A summary of principal assumptions and methads used to determine the contractually required
confributions is shown below for the cost-sharing multiple-employer defined benefit plan.

Valuation Date June 30, 2048
Actuartal Cost; Methed Entry Age Actuariat Cost Method
Armortization Method Lavel Percent of Payroll
Average Remaining Peried 16 Years as of the Valuation Data
Asset Valuation Method 15 Yaar Smoothed Market
Actuarial Assumptions
Investment Hate of Return 7.75% {net of administrative expenses)
Projected Salaty Increases 3.25% to 14.45% depending on Age, Service, and type of employment
Inflation 3.00%
Payroll Growth 3.25%
Individual Salary Growth A merit scale varying by duration of employment coupled with an
assumed annual inflation growth of 3.00% and an annuat production
growth of 0.25%.

Complete informalion on assumptions and metheds is provided in Appendix A of Saction 2 of the report.
Appendix B of Section 2 of the report contains a descrigton of benefits included in the Risk Pool Actuariat
Valuation.

A Schedule of Funding for the Risk Paol's acfuartal value of assets, accrued abilty, their relationship, and
the refationship of the unfunded Hability (UL) to payrolf for the risk posl(s) to which your plan belongs can
ba found in Section 2 of the report.

CalPERS Actuarial Valuation ~ June 30, 2008 . Page 6
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Actuarial Certification

To the best of our knowiedge, Section 2 of this report is complete and accurate and contains sufficient
information to disclose, fully and fairly, the funded condition of the Miscellaneaus 2% at 55 Risk Pool. This

valuation Is based on the member and financlal data as of June 30, 2008 provided by the various CalPERS
databases and the benefits under this Risk Poal with CalPERS as of the date this report was produced. Ikis
our opinion that the valuation has been pefformed in accondance with generally accepted actuasial
principlas, in accordance with standards of practice prescribed by the Actuarlal Standards Board, and that
the assumptions and methods are internally consistent and veasonable for this risk pool, as presoribed by
the CalPERS Board of Administration according to provisions set forth in the California Public Employees’
Retirement Law.

The undersigned are actuaries for CalPERS. Both are members of the Ametican Academy of Actuaries and
Saciety of Adtuarles and meet the Qualification Standards of the American Acadamy of Actuaries to render
the actuarial opinich contalned hareln.

Fritzie Archuleta, ASA, MAAA May Shuang Yu, ASA, MAAA

Associate Pension Actuary, CalPERS Seniar Pension Actoary, CalPERS

Pool Actuary Pool Actuary

CalPERS Acluarial Valuation —~ June 30, 2808 1

Miscellaneous 2% at b5 Risk Pool



IVE SURMARY

HIGHLIGHTS AND EX

+ PURPOSE OF SECTION 2

¢ RISK POOL'S REQUIRED EMPLOYER CONTHRIBUTION
» RISK POOL'S REQUIRED BASE EMPLOYER RATE

= FUNDED STATUS OF THE RISK POOL

«  COST AND VOLATILITY

o CHANGES SINCE THE PRIOR VALUATION

» SUBSEQUENT EVENTS
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This Actuarial Valuation for the Miscellaneous 2% at 55 Risk Pool of the Californfa Public Froployees” Retirement
System (CalPERS) was performed by CalPERS' daff acluaries using data as of June 30, 2008 in order to:

»  set forth the acluarial assets and accrued liabilities of this risk pool as of june 30, 2608

» egtablish the actuarially required contribution rate of the poof for the petlod July 1, 2018 through June

30, 2011

« provide actuarial information as of June 30, 2008to the CalPERS Board and other interested parties

Uise of this repost for other purposes may be inappropriate.

Rislk Pool's R

Contribution in Projected Dollars

1. Pools Gross Employer Normal Cost

2. Payment on Pool’s Amortization Base

3. Payment on Employer Side Funds

4, Total Requlred Employer Contribytion®
* Total may not add up due to rounding

Contrilkiition as a % of Projected Pay
5,  Pool's Grass Employer Normal Cosl;
6. Payment on Pool's Amortization Base
7. Payment on Employer Side Funds

8. Total Required Employer Contribution

egulred Employer Conlribution

(Ngures net of emplovee contributions)

Fiscal Year
200972010

61,181,896
3,434,875

16,477,179
81,052,517

8.352%
0.469%
2.249%
11.070%

Fiscal Year
201.0/201L

$ 63,645,187
5,573,813
16,251,740

$ B5466,610

B.397%
0.7354%
2.3144%
11.276%

These rates are the total required employer contributions by the pool for fiscal years 2009/2010 and 2010/2811.
The Pool’s Gross Employer Normal Cost Includes the Class 1 surcharges for all employers that actually contract for
the Class 1 type benefits. The payment on the pool’s amortization base is the payment ob the ongoing cumulative
gains and losses experienced by the peol siice its June 30, 2003 inception. The payment on employer side funds

is the combination of all expected individual amortization payments on every side fund In the pool,

Risk Pool's Reguired Base Employer

. Fiscal Year

1. Pool’s Gross Employer Normal Cost
l.ess: Surcharges for Class 1 Benefits
2. Pool’s Net Employer Normal Cost
3, Payment on Pool's Amortization Base
4. Pool’s Base Employer Rate

2009/2010
8.352%

0.632%
7.720%
0.469%
B.18%%

Fistal Year
201072011
8.397%
0.657%
1.740%
0.735%
8.475%

The base employer contribugion rate is the rate that each plan within the pool starts with and pays before any
adjustments are made, It vepresents the pool fupding for basic henefits (no Class 1 surcharges) for the fiscal
year shown. To arrive at a plan's total contribution rate, soveral components must be added teo this base rate,

CalPERS Actuarial Veluation — June 30, 2008
Misceilaneous 2% ak 55 Risk Poal
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information about those additional components can be found in Section 1 of this report.

Funded Status of the Risk Pool

June 30, 2007 June 30, 2008

‘1.  Entry Age Normal Accrued Liability $ 2,611,746,799 4 2,780,280,768

2. Market Value of Assets Including Side Funds (MVA} $ 2,756,866,680 § 2,581,857,668
Including Receivables

3. Funded Ratio (MVA)Y [(2)/ (1)} 105.6% 92.9%

Cost and Volalility

Actuarial Cost Estimates in Generat

What will this pension plan cost? Unfortunately, thers is no simple answer. There are two major reasons for the
compiexity of the answer:

First, afi actuarial- calculations, incuding those in this report, are based on @ number of assumptions about tha
fidtuere, :

» There are demographic assumptions about the percentage of employees that wilt terminate, die, bacome
disahled, and retire In each future year.

» There are aconomic assumptions about future salary Incrcases for eech active employee, and the
assumption with the greatest impact, future asset retums at CalPERS for each year into the future until
the fast dollar is paid to current members of your plan.

While CalPERS has set these assuinptions as our best estimate of the reab future of your plan, ik must be
understood that these assumptions are very tong term predictors and will surely not be realized in each year as
we go fotward. For example, whife the asset earnings at CafPERS have averagad the assumed refumn of 7.75%
for the past twenty year period earning June 30, 2003 returns for each fiscal year ranged from -24% to +20.1%

Second, the very nature of actuarial funding produces the answer ta the question of plan or pool cost as the sum
of two separate pieces:
&« The Normal Cost {i.e., the future annual prendums In the absence of surplus or unfunded liability)
expressed as 2 parcentage of fofal active payrol, and
« The Past Service Cost (fe., Accrued Liability — representing the current value of the benefit for all
credited past service of current members) which is expressed as a lurep sum dolfar amount.
The cost is the sum of a percent of future pay and a iump s« dollar amount, (the sum of an apple and an arange
if you will}. Te commupicate the total cost, either the Normal Cost (i.e., fulire percent of payroll) must be
cohverted to a lump sum dolar amount (in which case the total cost Is the present value of benefits), or the Past
Service Cost {i.e., the lump sun} must be converted ta a piercent of payrolf (in which case the total cost is
expressed as the emplover's rate part of which is permanent and pait temporary). Convetting the Past Service
Cost lump sum to a percent of gayroll requires a specific amortization period. So, the plan or pool rate can be
computed in many different ways depending on how long one will take to pay for it. And as the first point above
stabes; alf of thase results depend on all assumptions being exactly realized.

Rate Volatility

As is stated above, the actuarial calculabions supplied in this communication are based on a number of
assumptions about very long term demographlc and economic behavior. Unless these asstmptions
(terminations, deaths, disabilities, retirements, salary growth, and investment return) are exactly realized each
year, there will be differences on a year to year hasls, The year to year differences between actual experience
and the assumptions are called actustial gains and losses and serve to lower or raise the plan or pool’s rates
from year to year. Therefore, the rates will inevitably flucluate, especially due to the ups and downs of
invastment returhs. Plans or pools that kave kgher asset ta payroli ratio produca more volatile employer rates,

CalPERS Actuatial Valuation — June 30, 2008 6
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In the table below we have shown the pool's volatility index, based on the retitement formula, @ measure of the
poof's potential future rate volatility. It should be noted that this ratic increases over fime but generatly tends fo
stabifize as the plan or poo! matures.

Beginring with the June 30, 2004 actuarial valuation, rate stobilization methedelogies were implemented.

Although there is no method that can provide perfectly stable rates, the new methods have been shown 1o be
very effective in mitigating rate volatility. 1 continues to be true that a plan that has a volatility index that is
three Himes the index of & second plan witl have three times the volatility in rates as comparad to the second
plan. However, the amount of change has been dramatically reduced threugh the rate stabilization process. Tn
most situations, the new rate stabitization policies will reduce rate vaolatility due to actual gains and losses hy

abouk 50%.
As of June 30, 2008

Market Vaiue of Assets wkhout Recelvables $ 2,577,193,292
Payroll 688,606,681
Volatiliky Tndex 3.7

Changes since the Prior Valuation

Actuarial Assumptions

There were no changes in actuarial assumptions since the prior year’s actuarial valuation with the possible
exception of changes due to reflect a change in benefits.

Actuarial Methods

‘Fhere were po material changes in actuartal methods since the prior year’s actuarial valuation.

Benefits

‘the standard actuastal practice at CalPERS Is to recognize mandated legisiative benefit changes in the first
arnual valuation whose valuation date foliows the effective date of the fegislation. Voluntary benefit changes by
employers within the risk pool are generally included in the first valuation whose report is dated after the
amendment becomes effective. These voluntary changes are Included in tha Fabllities reporfed in this valuation.

The valuation generally reflects plan changes by amendments effective prior to August 1, 2009, Please refer to
Appendix B for a sumraary of the plan provisions used in this valuation report. The provisions in Appendix B do
no! indicate the class of benefits voluntarily contracted for by individual employers within the risk pool. Refer ta
Section 1 of the valuation report for a list of your specific contracted benefits, The increase in the pool's

unfunded Habiilties due to Class 1 or 2 amendments by individuat employers within the pool is embedded In the
Liabifity (Gain) / Loss shown in the Gain / Loss section of this report. This amount, however, is offset by
additional contyibutions through & surcharge for employers who voluntarily contract for those benefits.

Subseguent Events

The current financial market volatility has impacted the CalPERS trust fund and wilf contiaue to impact future
employer rates. In response ko this, the CalPERS Board has adopted & new smoothing policy which will be

implemented in the June 30, 2009 valuation.

CalPERS will implemant a 3-year phase-in of the 2008 — 2009 investment loss under the idea that 3 years will be
a sufficient length of time for the ecoromy to recover. This phased-in approach will be achieved by teimporarily
relaxing the constraints on the smaoothed value of assets around the actual market vafue. This corvidor which
constrains the smoothed wiue of assets will ba allowed to expand and then contract with the following

conditions:

CalPERS Actuarial Vatuation — June 30, 2008 7
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o Increase the corridor Btnits for the actuarial vaiue of assets from 80%-120% of market valiue to
60%6-140% of market value on June 30, 2009 which impacts the 2011 - 2012 cantribution mte

s« Reduce the rorridor fmits for the actuarial valite of assets tn 70%-130% of market. value ont June
39, 2010 which fmpacts tha 2012 - 2013 contribution rate

e Returs to the 80%-120% of market value corridor limits for the actuarial valie of assets on June
30, 2011 and thereafter which impacts the 2013 —~ 2014 and fiscal years beyond contribution rates

We will isolate the asset loss outside of the 80% - 120% corrider and pay for it with a disciplined fixed and
certain 30 year amottization schedule, It is prudent for 2008-2009 Fiscal Year investmant: losses to be subject to
a mare stringent funding schedule and that they sholdd be pald for in full at the end of the 30 years. In this way
wa will not rely on future investment returns to pay for 2008-2009 investrment fosses.

This methodology has the dust benefit of providing shortderm relief o Jocal government employers and
strengthening the long-term financiat health of the pension fund.

CalPERS Actuarlal Valuation — June 30, 2008 8
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DEVELOPMENT OF ACCRUED AND UNF!..INDED LIABILITIES

(GAIN)YLOSS ANALYSIS 06/30/07 - 08}30.;'08

SCHEDULE OF AMORTIZATION BASES FOR THE RISK POOL
BEVELGPMENT OF RIS POOL'S ANNIFAE REQUIRED BASE CONTRIBUTION
POOL'S EMPFOYER CONTRIBUTION RATE HISTORY

FUNDING HISTORY
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1. Present Value of Projected Benefits June 30, 2007 ~ June 30, 2608
a} Active Members % 2,055,623,278 % 2,137,796342
h) Transferred Members 281,152,053 302,912,223
€) Separated Members 119,350,117 134,389,504
d) Members and Beneficiaries Recelving Payments 1.001,366,031 1.075.871,297
a) Total ' $ 3,457,551479 3 3,650,969,366
2. Present Value of Future Employer Normal Gosts $ 448,650,338 $ 462,387,099
3. Present Value of Future Emplayee Contributions $ 397,154,351 $ 408,301,499
4.  Entry Age Normal Accrued Liability
a) Active Metnbars [(12) - (2) - (3)] $  1,209,818,589 $ 1,267,107, 744
1) Transferved Members (1b) T 281,192,053 362,912,223
€} Separated Members (1c) 119,350,117 134,389,504
d) Members and Beneficiaries Recelving Payments (1d) 1,001,386,031 1.075,871,297
) Total $  2.611,746,750 % 2,780,280,768
5. Actuarial Value of Assets (AVA) Including Receivables $ 2,3914344497 $ 2,547,323,278
6. Unfunded Accrued Liability I(4¢) - (S]] 220,312,343 232,957,490
7. Side Funds (AVA) § (166/484,889) $ (146,781,1289)
8. Actuarial Yalue of Assets excluding Side Funds [(5) - (7)) 2,557,919,336 2,604,104,457
Including Recelvables :
9. Unfunded Liability exciuding Side Funds [(4e) ~ (8)] 53,827 454 86,176,361
10. Market Value of Assets (MVA) Including Receivables $ 2,756,866,680 $ 2,581,857,668
11, Funded Ratio {MVA) [(10} / {(4e)] 105.6% 92.9%
11
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We introduced the concepts of Actvarial Gains andL.osses in the Cost and Volatility Section of this report. Fo
reiterate, when we calculate the cost requirements of your plan, we use assumptions about future events thak
affect the dmount and timing of benefils to be paid and assets to be scoumutated. Each year actual experience is
contrasted agalast the expected experfence hased on the actuarial assumptions. The differences are reflected

befow as your poal’s actiarial gains or losses.

1. Total {Gain)/Loss

a) Unfunded Liabifity/(Surplus) ag of June 30, 2007 $ 53,827 454
h) Expected payment on the unfunded {iability 2458,071
c} Interest accumulation [.0775 X {1a) - ((1.0775)~.5 - 1) X {1b}] 4,078,155
d} Expected Unfunded Liability befors other changes [{1a) - {1b} + (1c)] 55,447,538
&) Change due fo change in actuarial methods 0
f) Expectad Unfunded Liability after changes [(1d) -+ (ta)] 55,447,538
g} Actual Unfunded Llability/(Surp[izs) as of June 30, 2608 86,126,361
h} Total {Gain)ftoss [(1g) - (1] 4 30,728,823
2. Contribution {(Gain)fLoss
a) BExpected contrthution $ 133390116
b} Expected interest ot contributions 5,072,423
c) Total expected contributions with interest [(2a) + (2b)] 138,462,539
d) Actual contributlons 141,192,063
a) Expected interest on actual contributions 5,369,107
f} Total actital contributions with Interest {(2d) + (2e}] 146,561,170
g) Contribution (Gain)/Loss [(2c) - (2] £  (8,098,631)
3. Assel {Gain}/loss
@) Actuarial Value of Assets as of §6/30/07 Including Receivables $ 2391434447
b} Recelvables as of 06/30/07 ' ' 5,325134
c)  Actuanal Value of Assets as of 06/30/07 2,386,109,313
d) Contributions received 143,192,063
e} Benefits, refunds and lump suras paid {98,025,467)
f} Transfers and miscellancous adjustments (795,604)
g) Expected interest ) 186,534,713
i) Transfers into the pool {AVA Dasis) 489,623
i} Transfors out of the pool {AVA Basis} {75378 549}
D Expecied Assets as of 06/30/08 [Sum (3¢) through (31)] 2,540,126,001
k) Receivables as of 06/30/08 4,664,376
Bl Expected Assets Including Recelvables 2,544,790,468
m) Adial Actuarial Value of Assets as of 96/30/08 Inciuding Receivablas 2.547,.323,278
n) Assek (Gain)/Loss f(31) ~ {3m)] £ (2,532,810}
4, Liability {Gain)/Loss
a) Total (Gain)/Loss (14} $ 30,728,823
b) Contribution (Gain)/Loss (2g) {8,098,631)
c} Asset (Gain)/Loss exduding side fund {3n) {2,532,810)
d} Liabitity (Gain)/Loss [(4a) - (4b) - (40)T* $ 41,360,264
* Includes (Gain)/Loss on plans transferring into the pook.
CalPERS Actuarial Valuation — June 30, 2008 12
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Development of Risk Posl's Annual Reguired Base
Contribution
Fiscal Year Fiscal Year
2009 /2010 2010/201.1
L. Contribution in Projected Dofiars
a) “total Normal Cosk i1 1,661,538 115,943,84[}
b} . Empioyee Contribution 50,479,542 52,298,653
©) Peofs Gross Fmployer Narmal Cost [(1a) - (1b)] 61,181,996 63,645,187
d) Total Surcharges for Class 1 Benefits 4,629,672 4,979,741
2) Net Fmployer Normal Cost {(1¢) - (1a)] 56,552,324 58,665,446
f} Payment on Bool's Amortization Base 3,434,875 5,573,813 -
g) Tatal Required Fmployer Contributions {(1e) + (1f)] 59,987,199 64,239,259
2. Annual Covered Payroll as of Valuation Date 665,522,859 688,606,681
3. Projected Payroll for Contribution Fiscal Year 732,543,059 757,951,493
4,  Contribution as a % of Prejected Pay
a) Total Normal Cost [(a) / (3] 15.243% 15.297%
b} Employee Contribution [{1b) / (3)] 6.891% 6,.900%
¢) Pool's Gross Employer Normal Cost [{1c) / (3)] 8.352% 8.397%
d} Total Surcharges for Class 1 Benefits {{1d}/ (3)] 0.632% 0.657%
&) Net Employer Normal Cost [{1e) / (3)] F.720% 7.740%
f) Payment on Poel's Amortization Base [(1f} / (3] 0.465% 0.735%
g} Total Required Employer Contrihutions [(£g) / {(3)] 8.189% 8.A475%
14

. CailPERS Actuarial Valuation — June 30, 2008
Misceflaneous 2% at 55 Risk Pool



Tatal Gross Paymentoh Total :
Net Surcharges Employer Pool's Payment On Total
Valuation Employer for Class 1 Mormal  Amortization  Employer Employer
bate Narmal Cost, Benefits Cost Bases Side Funds  Contribution
06/30/2004 7.646% 0.633% 8.279% 0.218% 2.839% 11.336%
06/30/2005 7.645% 0.696% 8.292% 0.245% 2.875% 11.412%
06/30/2006 7.679% 0.623% 8.302% 0.449% 2.635% 11.390%
06/30/2007 7.720% 0.632% 8.352% 0.465% 2.249% 11.070%
D6/30/2008 7.740% 0.657% 8.397% 0.735% 2.144% 11.276%
Foammeiinagy Bk
Acerued Marlet Value Fundead
Valuation Liabilities af Assets Ratio
Date {AL) {MVA} (MVASAL}
06/30£2004 $2,746,005,668 $2,420,946,068 88.2%
06/30/2005 $2,851,460,651  $2,663,352,304 92.1%
06/30/2006 $2,7'54,396,608 $2,636,041,527 95.7%
06/30/2007 $2,611,746,790 $2,756,866,680 105.6%
06/30/2008  $2,780,280,768 $2,581,857,668  92.9%
Accrued Actuarial Unfundad Fundexd Annual
Valuation Liabilities Value of Liabilities Ratio Covered UL As a %
Date (AL) Asgets (AVA) {UL) {AVA/AL) Payroll of Payrolf
06/30/2004  $2,746,095,668 $2,460,944,656 $285,151,012 89.6% $743,691,970 38.3%
06£30/2005  $2,891,460,651 $2,588,713,000 $302,747,651 89.5% - §755,045,679 40.1%
06,’30[20{};5 $2,754,396,608 $2,492,226,176 ~ $262,170432 90.5% $699,857,835 37.5%
06/30/ 20{)_7 $2,611,746,790 $2,391,434,447 $220,312,343 91.6% $665,522 859 33.1%
06/30/2008  $2,780,280,768 $2,547,323,278  $232,957 490 31.6% $688,606,681 33.8%

Infornmation shown here is for compliance with GASB No. 27 for a cost-sharing multiple-employer defined benefit

plan.

CaiPERS Actuarial Valuakion ~ June 30, 2008
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« RECONCILIATION OF THE MARKET VALUE OF ASSETS
»  DEVELOPMENT OF THE ACTUARIAL VALUE OF ASSETS

« ASSET ALLGCATION



Reconciliation of the Market Yalue of Assels

NS T AEN R
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" Market Value of Assets as of June 30, 2007 Including Receivabies $  2,756,866,680
Recelvablas for Servica Buybacks as of June 30, 2007 5,325,134
Market Value of Assets as of June 30, 2007 2,751,541 546
Employer Contributions 85,275,613
Employee Contrlbutions 55,916,450
Benefit Payments to Retirees and Beneficiaties (92,824,585}
Refunds (4,812,348)

(388,534)

Lump Sum Payments

Transfers and Miscelfaneous Adjustments (795,604}
Investment Return ) ' {140,813.179)
» Market Value of Assets as of June 30, 2008 (w/o Paol Transfers) % 2,653,099,359
Transfers into and ouk of tha Risk Peol (75,906,067}
Market Value of Assets as of June 30, 2008 $  2,577,193,292
Receivables for Service Buybacks as of June 30, 2008 4,664,376
Market Value of Assets as of June 30, 2008 Including Receivables 2,581,857 668

evelopment of the Actuarial Value of Assets

Actuarial Value of Assets as of June 30, 2007 Used for Rate Setting Purposes 2,351,434,447
Receivables for Service Buyback as of June 30, 2007 5,325,134
Actuarial Vatue of Assets as of June 30, 2007 2,386,109,313
Employer Contributions . 85,275,613
Employee Contributions 55,916,450
Benefit Payments to Retirees and Beneficiaries (92,824,565}
Refuruds ' (4,812,348)
Lump Sum Payments ) ) (388,534}
Fransfers and Miscellaneous Adjustments - (795,604)
Expected Investment Income at 7.75% 186,534,713
. Pxpected Actuarial Vatue of Assets (w/o Pool Transfers) $  2,615,015,017
Market Value of Assels June 30, 2008 {w/a Pool Transfeis) - 2,653,089,359
Preliminary Actuarial Value of Assets (w/o Pool Transfers) [(11) + ((12} - (11)) / 15] 2,617,553,973
Preliminary Actuarial Value to Market Value Ratio 98.66%
Final Adiuatlial Value to Market Value Ratb (minimum 83%, maximure 120%) 98.66%
Market Vaiue of Assets June 30, 2008 2,577,193,292
Actuarizl Value of Assets as of Juna 30, 2068 2,542,658,902
Recelvables for Service Buyhacks as of June 30, 2008 4,664,376
Actuarial Valuie of Assets as of Tune 30, 2008 Used for Rate Setting Purposes 2,547,323,278

CalPERS Actuarial Valuation — June 30, 2008
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Lezet Allccation

The starting point and most important element of CalPERS” sucressful retiin on investment is the asset
allocation or diversification arong stocks, bonds, cash and other iavestments. Asset allocation Is not an
asset-only or liability-only decision. Al factors, Including liabilities, benefit payments, operating expenses,
and empfoyer and mambar contributions are taken info account in determining the appropriate asset
allocation mix. The goal is ko maxdmize returns at a prudent level of risk which presents an everchanging
balancing act between market volatility and longterm goals.

CalPERS follows a strategic asset allocation policy that identifies the percentag e of funds to be invested in
each asset class.

The asset allecation and matket valte of assets shown befow reflect the values of the Publle Employees
Refirement Fund (PERF) in its entirely as of June 30, 2008. The assets for Miscellaneous 2% at 55 Risk
Poal are part of the Public Employeas Retirement Fund (PERF} and are invested accordingly.

8) <)

{A) Market: Value Current [{1)] :

Assel Class (4 Riltion} Allacation Target .

1) Total Cash Equivalents 4.3 1.8% 0.0% .

2) Total Global Fised Income 50.9 25.3% 19.6%
3) Total Equities 146.4 61L.7% 66.0%
4} Inflation Linked (ILAC) . 4.7 2.0% 5.8%
5} Total Real Estate 21.8 9.2% 10.0%
Total Fund 237.1 100.0% 100.0%

CalPERS Achiratial Valuation — June 30, 2008 20
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SOURCE OF THE PARTICIPANT DATA

PATA VALIDATION TESTS AND ADJQSTMENTS
SUMMARY OF VALUATION DATA

ACTIVE MEMBERS

TRANSFERRED AND TERMINATED MEMRBERS

RETIRER MEMBERS ANP BENEFICIARIES




Source of the Participant Data

The data was exiracted from various databases within CalPERS and placed in a database by a series.of
exdrack programs.  Included in this data are:

Individuat member and heneficiary information,
employment and payroll information,
accumuiated contyibutfons with Interest
service nformation,

benefit payment: information,
information about the various organizations which contract with CalPERS, and

detailed mformation about the plan provislons applicable to each group of members.

T % # 2 R N ¥

Data Valldation Tests and &@5@&%@%@%&%

Once the information is extracted from the varlous computer systems into the database, update queries are
then run against this data o correct for flaws found in the data. This part of the process is intended to
validate the participant data for all CalPERS plans. The data s then checked for reasonableness and

consistency with dala from the prior valuation,

Checks on the data include:

« g reconciliation of the membership of the plans,

s comparisons of various member statfstics (average attained age, average entry age, average
salary, ekc.) for each plan with those from the prior valuation,

¢ comparisens of pension amounks for each retires and beneficary veceiving payments with those
frain the prior valuation,
checks for invalid ages and dates, and
reasonableness checks on variaus key data elements such as service and salary,

As @ result of the tests on the data, a number of adjustments were determined to be necessary. Thesa
included;

» dates of hire and dates of entty were adjusted where necessary (o be consistent W|th the service
fiefds, the date of birth and each other.

CalPERS Actuarial Valuation — June 30, 2088 23
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Summimany of YValuation Data

June 30, 2007 June 30, 2008
1. Number of Plans in the Risk Pool 437 428
2. Acdtive Members
a) Counts 12,074 11,827
b} Average Attained Age . 44,54 44.74
c) Average Entry Age to Rata Plan ~ 36.72 36.78
d} Average Years of Sepvice 7.82 7.96
e} Average Annual Covered Pay $ 55,120 $ 58,223
) Annual Covered Payroll 665,522,859 688,606,681
g) Projected Annual Payroll for Contribution Year 732,543,059 757,951,493
k) Pregent Value of Future Payroll 5,752,208,179 5,908,077,855
3. Transferred Memhborsg
a) Caunts . 5,072 5,140
b} Average Attained Age 46.47 46.64
¢) Average Years of Service ' 350 392
d) Average Annual Covered Pay $ 74,637 $ 78,287
4. Terminated Members
a} Counts 5,614 6,124
) Average Attalned Age 44,22 44.65
c) Average Years of Service 297 2,96
d) Average Annual Covered Pay $ 38,180 $ 39,619
5. Retired Members and Beneficiaries
a) Counts 7489 7,663
b) Average Attained Age G8.46 68.43
c) Average Annual Benefitsk $ 11,682 $ 12,278
6. Active to Retired Ratio [(2a)/ (5a)] : 161 1.54

Counts of members included in the valuation are counts of the records processed by the valuation. Multiple
records may exdst for those who have service in more than one valuation group. This does not result in doubla

counting of liabilities.

*Values may not match those on pages 27 and 28 due to inclugion of conumunity property settlements,

CalPERS Actuaiial Valuation — June 30, 2008
Miscellaneous 2% at 55 Risk Pool

24




Counts of members ncluded in the valuation are counts of the records processed by the valuation. Multiple
records may exist for those who have service In more than cne valuation group. This does niot result in double

counting of fiabilities.

Distribotion of Active Meml;ers by Age and Service

Years of Service at Valuation Date

Attained
.Age 0-4 5-9 10-14 " 15-19 20-25 25+ Total
15-24 515 6 G 0 g d R21
25-29 975 147 4 0 0 0 1,126
30-34 777 338 B2 2 0 1 1,179
35-39 706 346 158 49 3 L 1,262
40-44 744 408 213 138 26 G 1,557
T 45-49 693 436 249 226 140 6l 1,805
50-54 654 451 254 224 166 183 1,932
55-59 446 332 188 183 134 164 1,447
60-64 204 176 114 10T od 76 735
65 and over 79 80 39 C27 16 22 263
All Ages 3793 2720 1281 842 579 512 11,827
Distribution of Average Annuat Salaries by Age and Service
Yesrs of Service at Valuation Date
Attained
Age 0-4 5-9 10-14 15-19 20-25 254 Average
15-24 $33,163 $42,06% $a %0 0 $0 433,266
25-29 42,086 - 50,553 ’ 54,812 0 0 0 44,016
30-3¢ 48,859 54,236 58,174 62,640 0 0 50,913
35-39 51,153 60,094 62,013 67,370 72,432 0 55,666
40-44 56,072 62,240 64,254 71,271 64,229 61,771 60,392
45-49 56,103 65,206 67,502 68,858 72,783 08,204 63,316
50-54 61,030 60,3956 68,326 70,758 72,264 70,546 64,902
55-59 60,574 64,656 70,130 71,518 74,249 ' 76,936 67,257
- 6064 59,503 63,191 68,275 62,510 66,948 68,686 63,783
65 and over 49,566 47,858 59,352 42579 49,378 69,577 51,443
Average 51,216 60,399 66,274 63,885 70,853 71,904 58,223
25
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Distribution of T’ransfe-rs fo Other CalPERS Plans by Age and Séruica
Years of Servica at Valuation Bate

Attainad Average
Age 0-4 5-9 10-14 1519 20-25 Tatal Satary

15-24 52 0 i o i 0 52 444,802
25-29 261 12 1 ¢ g ] 274 h5,268
30-34 381 62 o G 1 0 443 63,867
35-39 489 74 18 3 0 0 584 70,020
40-44 545 153 41 19 0 0 758 76,554
4549 637 168 68 27 6 2 908 | 80,590
50-54 643 215 an 28 10 3 979 82,922
55-59 483 169 73 15 5 5 750 91,650
6(-64 215 71 24 7 i 320 88,674
&5 and over 49 16 3 2 1 72 86,300
Al Ages 3755 240 308 131 24 12 5,140 78,287

Distrifyition of Terminated Pasticipants with Funds on Deposithy Age and Service
Years of Service at Valuation Date

Attained Avatrage
Age 0-4 5-9 10-14 1519  20-25 5 Total Salavy
15-24 163 0 0 ] 0 i 163 $27,31
25-25 554 17 0 ] ] o 571 32,482
30-34 684 60 2 a i} 0 746 36,262
35-39 729 ig8 13 3 H| a 853 39,116,
40-44 684 146 38 8 3 0 879 - 41431
45-49 673 182 65 32 5 1 958 44,298
50-54 634 161 59 30 8 6 898 45,438
55-59 415 LED 30 i1 3 4 573 3BA7/8
60-64 266 56 17 5 2 3 347 36,909
65 and over 118 3 5 a g 0 136 -+ 34,479
All Ages 4520 853 2249 89 21 6,124 39,619

Miscellaneous 2% at 55 Risk Poaol
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Distribution of Retirees amd Beneficiaries hy Age and Rotirament Type®

Nomn- Non- Death
Attained Service Industeial  Industrial  Induostrial  Industrial After
Age Retivement  Disahilily  Disability Death Death Retirement __ Total
Under 3¢ . 0 0 O 0 0 10 10
30-34 0 1 i1 0 0 1 3
3539 0 5 3 1] 0 4 12
40-44 0 17 . 13 a 1] 7 37
45-49 G 47 14 1 i 11 73
50-54 - 229 65 24 3 1 18 340
55-59 911 - 102 28 8 1 45 1,009
60-64 1415 86 14 5 0 57 1,581
65-69 1239 71 13 8 0 499 1,430
70-74 889 41 2 {1 116 1,052
75-79 701 36 2 1] 135 877
8n0-84 466 25 g 1] 105 606
85 and Over 384 10 1 0 143 539
Al Agex 6238 506 120 38 T2 755 7,689

Pistribution of Average Annual Amoumnts for Retirees and Beneficiaries by Age and Retirement

Fype*
. Non- Non- . .
Attained Service industriat  Industrial  Industifal Industrial Death After
Age Retirement - Disability  Disability Death Death Retirement  Average
Under 30 $0 . %0 $a §$0 $0 $7,.769 $7,769
38-34 1] 6,395 29 0 0 6,169 . 4,182
35-39 G 5,389 16i L (] 0,841 5;551
40-44 a 6,010 4,641 o 0 2,078 4,785
4549 0 10,224. 508 8,857 0 7,182 7,929
50-54 8,580 0487 2,397 8,536 1,547 6,850 8,395
55-55 " 13,657 8,795 ' 2,167 9,674 108 12,653 12,827
60-564 14,891 10,535 2,869 9,257 G 9,659 14,342
65-69 14,250 7,870 6,594 5,358 i} 11,031 13,598
70-74 13,903 9,515 3,018 9,694 [H - 13,158 13,601
75-79 11,927 8,090 619 4,148 & 9,450 11,338
80-84 9,032 3,596 12,486 4,768 0 8,858 © BoB
85 and Over 8,910 6,111 1,359 6,395 0 6,384 8,169
All Ages 13,072 9,180 2,934 7.200 828 9,610 12,282
27
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Distribution of Retirees and Beneficiaries by Years Retired and Refirement Type¥

Non- Nan- Death
Years Sarvice Industrial Industrial Industrial  Industrial After
Retired Retivement  Disability  Disability Death Death Retirement; Taotal
Under 5 Yrs 2462 ag 42 12 0 314 2,920
59 1492 152 20 ] 0 182 1,854
10-14 953 119 21 8 1 128 1,230
1519 594 58 i5 2 0 21 690
20-24 429 42 iz 4 0 40 527
25-29 223 26 9 3 i aB 300
30 and Gver 85 19 1 1 H 3z 138
Al Years 6238 506 120 . 38 2 755 7,659

Distribution of Average Annual Amounts for Retirees and Reneficiaries by Years Retired and

Retirement: Type*
Nort- Non-~ Death
Years Service Industeial  Industrinl  Industrial  Industrial After
Relired Retirement  Disability  Disability Derth Death Retirement  Average _
Under 5 ¥rs $15477 $10,520 42,808 $8,.376 $0 $9,584 $14,480 ;
59 13,966 9,941 3,035 10,676 0 11,061 13,219
10-14 11,5499 9,288 4,704 3,876 1,547 11,223 11,122
15-19 10,273 8,046 417 7,118 0 9,656 9,844
20-24 8,299 6,515 2,452 5,817 0 6,901 7,898 |
25-29 £,347 8,275 4,311 2,208 108 4,044 . 6,059
30 and Qver 6,071 6,664 216 12,522 0 5118 5,936
Al Years 13,072 9,180 2,934 7,200 828 9,610 12,282

# Counts of members do not include alternate payees receiving henefits white the member is stil working.
Therefore, the tolal counts may not match information on page 24 of the report. Multiple records may exist for
thase who have service in more than one coverage group. This does not result in double counting of liabilities.

CalPERS Actuarial Valuation — June 30, 2008 . 28
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+  STATEMENT OF ACTUARIAL DATA, METHODS AND ASSUMPTIONS



Bata

As stated in the Actuarial Certification, the data which serves as the basis of this valuation has been obtained from
the varlous CalPERS databases. We have reviewed the valuation data and belleve that Tt is reasonable and
appropriate in aggregate. We are unaware of any potential data issues that would have a meterlal effect on the
rasults of this valuation, except that data does not always contain the latest salary information for former members
now in reciprocal systems and does not recognize the potentiat for usually large salary deviation in cettain cases such
as elected officials. Therefore, salary infarmatfon In these cases may not ba accurate. These situations are relatively
infrequent, however, and when they do occur, they generally do not have a materal impact on the employer

conkribution rakes,

Aoituarial Hethads

Funding Method

The achrartal funding method used for the Retirement Program is the Entry Age Normal Cost Method, Under this
methad, prajected baneflis are determined for all members and the associated Mabilities are spread in a manner that
produces fevel annual cost as a percent of pay in each year from the age of hire (enbry age) to the assumed
retirement age. The cost affocated to the current fiscal year is called the normal cost,

The actuarial acoued Hadility for active members is then cafculated as the portion of the tetal cost of the plan
alfocated to priot years. The actuatlal accrued liability for membrers currently receiving benefits, for aclive members
beyond the assumed retirement age, and for members entitled to deferred benefiis, Is equal to the present value of
tive baneflts expected to be paid. No normal costs are applicable for these participants.

The excess of the total actuarial accrued Hability over the actuarial value of plan assets is called the unfunded
actuarial accried Nability, Funding reguirements are determined by adding the normal cost and an amortization of
the unfunded liability as a level percentage of assumed future payrolls. AR changes in liability due to plan
amendments, changes i actuaifal assumptions, or changes i actuatal rnethodology are amortized separately over a
20-~year perlod, In additlon, all gains or losses are tracked and amortized over a roffing 30 vear period. Finally, if a
poal’s accrued liabiity exceeds the actuarial value of assels, the annual contribulion with respect to the total
unfunded liability may not be fess than the amount produced by a 30-year amortization of the unfunded Fabiiity.

An exception te the funding rules above is used whenever the application of such rules results in inconsistencies. In
these cases a “fresh start” approach is used. This simply means that the current unfunded actuarial liability is
praojected and amortized over a set number of years. For instance, If the apnual contribution o the total unfunded
flahiffty was less than the amount produced by a 30-year amortization of the unfunded liability, the plan actuary
would implemeant a 30-year frash start. In addition, a fresh start Is needed in the following situations:

1y when a positive payment would be required on a negative unfunded actuarial liability (or conversely a
hegative payment on a positive unfunded actuarial liahility); ot

2) when there are excess assets, rather than an unfunded fiability. In this situation a 30-year frésh start Is
used, unless a larger fresh start Is needed to avoid a negative total rate.

It should be noted that the actuary may choose to use a frosh skart under other circumstances. In all cases, the
petiad of the fresh start is chosen by the actuary according to his or her best judgement, and will not be less than
five years not greater than 30 years.

CalPERS Actuariat Vaivation — June 30, 2008
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Asset Valuation Method

In ordey ta dampen the effect of short term market value fluctuations on employer contribtition rates, the following
asset smoothing technique is used. Frst an Expected Value of Assets is computed by bringing forward the piior
year’s Actuarial Value of Assets and the contributions received and benefits paid during the year at the assumed
actuarial rate of return, The Actuarial Value of Assets is then computed as the Expected Valtie of Assets plus one-
fifteenth of the difference between the actual Market Value of Assets and the Expected Value of Assets as of the
valuation date. However in no case wilt the Actuarial Value of Assets be less than 80% nor greater than 120% of the

actual Market Valus of Assets.
Accounts Receivable

In preparing vaiuations on and after Juna 30, 2007, and setting employer cortribution rates, the asset figures used
include accounts receivable. The CalPERS Actuarial Office assumes that all assets are acauing interest at the
actuariaty-assurned rate. Therefare, the rates depicted assume that afl payments have been made and are accruing
interest. .

This change generally had minimat impact on the employer rates and no spedial amortization base has been created.

Riscellanecus

Superfunded Status

If a rake plan is supeifunded (Actuarial value of assets exceeds the present value of benefits), as of the most
recently completed annual valuation, the employer may cover thelr employees” member contributions (hoth taxed
and taxdeferred) using their employer assets during the fiscal year for which this valsation applies. This would
entail transferring assets within the Public Employeas’ Retirement Fund (PERF) fram the emplover account to the
member accumulated contitbution accounts, This change was implemented effective January £, 1599 pursuant to
Chapter 231 {Assembly Biit 2099} which added Government Code Section 20816.

Superfunded status applies only ta Individual plans, not dsk pools. For rate plans within a risk pool, actuarial value
of assets Is the sum of the rate plan’s side fund plus the rate plan’s pro-rata share of non-side fund assets.

Superfunded status is determined only on annval valuation dates.

Internal Revenue Code Section 415

The [imitations on benefiks imposed by Internal Revenue Code Section 415 were not taken into account in this
valuation. The effect of these limitations has been deemed irumaterial on the overall results of this valuation.

Internal Revenuas Code Section 401(a)(17)
The limitations on compensation imposed by Internal Revenue Code Section 401{a)(17) were taken into accolnt It

this valuation, It was determined that this change generally had minimal impacl on the employer rates and no
special amortization base has been created.

CalPERS Act uatial Valuation — June 36, 2008 A-2
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Ecanomic Assumptions

Invesiiment Retin
7.75% compounded annually {net of expenses). This assumption is used for all pians.

' Salary Growth
Annwal increases vary by categoty, entry age, and duration of service. The assumed increases are shown helow.

Public Agency Miscellaneous
Duration of Service  Entry Age 20 Entyy Age 30 Entry Age 40

[\ 0.1445 0.1265 0.1605
1 0.121% 0.1075 0.0875
2 0.1035 0.0935 0.0775
3 0.0905 0.0825 0.0695
4 0.0805% Q0735 Q.0635
5 0.0725 00675 0.0585
10 0.0505 0.0485 0.0435
15 0.0455 0.0435 0.0385
20 0.0415 0.0395 0.0355
25 0.0365 0.0365 0.0345
30 0.0325 0.0325 0.0325
Public Agency fire
Duration of Service Entry Age 20 Eniry Age 30 Entry Age 40
0 0.1075 0.1675 0,1045
1 00975 - 0.0965 0.0875
2 0.0895 0.0855 0.0725
3 0.G825 00775 0.8625
4 0.0765 0,0705 0.0535
5 0.0715 0.0645 0.0475
10 0.0535 G,0485 0.0375
15 0.0435 0.0415 0.0365
20 0.0395 00385 0.0345
25 0.4355 0.0355 0.0335
30 0.6325 0.0325 0.6325
Public Agency Police
Duration of Service  Entry Age 20 Enbry Age 30 Entry Age 40
i 0.1115 0.1115 0.1115
i 0.0955 0.0955 0.0955
2 0.0835 0.0835 (1.OB0S
3 0.0745 0.0725 0.0665
4 0.0675 0.0635 D.0575
5 0.,05615 0.657%5 0.0505
10 00475 0.0445 0.0365
ihs 0.0435 0.0415 - 0.0358
20 0.0395 0.0385 0.0345
25 0.0365 0.0355 0.0335
30 0.0325 0.0325 £.0325
CalPERS Actuarial Valuation ~ June 30, 2008 A3
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Pusblic Agency County Peace Officers

Duration of Service Entry Age 20 Enfry Age 30 Entry Age 40
1] 0.1315 0.1315 0.1315
1 0.1115 0.1485 0.1055
2 0.0%65 0.0915 {.0865
3 0.0845 0.0795 0.0735
4 0,055 0.0685 0.0635
5 £.0685 0.0625 0.0555

10 0.0485 .0445 0.0405

15 0.0435 0.0405 0.0385

24 0.0395 0.0385 0.0365

25 0.036% £.0355 0.0345

30 .0325 0.0325 0.0325
- Schools

Duration of Service Entry Age 20 Entry Age 30 Entry Age 40
0 0.1105 0.0985 0.0845
3 0.0775 0.0725 0.0645
5 0.0655 0.0625 0.0555

10 00475 0.0465 3.0435
i5 L0415 {.0405 8.0375
20 (,0385 0.0375 1.0345
2h (1L.0355 0.0355 0.0335
30 0.0325 . 00325 0.0325

» The Miscellaneous safary scalke is used for Local Prosecuters.
= The Pafice salary scale is used for Gther Safety, Local Sheriff, and School Police.

Gverall Payroll Growth
3.25% compounded annually (used in projecting the payroll over which the unfunded Hability is amortized).

This assutmption is used for all plans.

Inflation
3.00% compounded annually. This assumption s used for ail plans,

Non-valued Potential Additional Liahilities
The potential liability loss for a cost-of-iving increase exceeding tha 3% (nflation assumgption, and any
potential Hability foss from future member service purchases are not reflected in the valuation.

Miscellaneovus Loading Factors

Cradik for Unused Sick Leave
Final Average Salary is increased by 1% for those agencies that have accepled the proviston providing
Credil for Unused Sick Leave,

Conversion of Employer Paid Member Contributions (EPMC)
Final Average Salary is increased by the Employee Contribution Rate for those agencies that have
cantracked for the provision praviding for the Conversion of Employer Paid Member Cantributions (EPMC)
during the final compensation peyiorl.

CalPERS Actuarial Valuation — June 30, 2008 A4
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Narris Pecision (Best Factors) ’
Employees hiret prior to July 1, 1982 have projected benefit, amounts increased In order to reflect the use of

“Best Factors™ for these emplovees i the calcufation of optional benefit forms, This is due to a 1983
Supreme Court decision, known as the Norrls decision, which required males and females fo be treated
- equally Tn the determination of benefit amounts. Conseqguently, anyone abeady enployed at that time Is
given the bast possible cohversion factor when optional benefits are determined. No loading is necessary for

empioyees hired after July 1, 1982,

CalPERS Ackuarlal Valuation — June 30, 2008
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Pre-Retirement Mortality
Mon-Industrial Death Rates vary by age and gender. Industrial Death rates vary by age. See sample tates
in tabte below. The non-industrial death rates are used for all plans. The industrial death rates are used for
Safety Plans (except for Local Prosectitor safety members where the cotresponding Miscellaneous Plan does
not have the Industyial Death Benefit).

Non-Industrial Death

Industrial Death

{Not Job-Related) {Joh-Related)
Age Male Female Mafe and Female
20 03.08019 0.080600 LG0c03
25 8.00027 (100014 .00007
30 ¢.00038 .00021 0.0001i0
35 0.G0054 0.00431 0.00013
40 0.00077 0.00046 0.00017
45 0.00110 0.00068 0.000240
50 0.00156 0.00102 0.00023
b5 0.00221 0.00151 3.00027
60 2.00314 0.00226 3.00030

Miscellaneous Plans usually have Industial Death rates sef to zero unless the agency has specifically
contracted for Tndustiial Death benefits. If so, each Non-Industrial Death rate shown above will be split Into
two components: 99% will hecome the Non-Industrial Death rate and 1% will become the Industrial Death

rate,

Post-Retirement, Mortality
Rates vary by age, type of retirement and gender. See samgple rates in table belew. These rates are used

for alt plans.
Nen-Industiially Disabled Industrially Disabled
Healthy Recipients {Not Jobh-Related) (Joh-Relatad)
Age _ Male Female Male Female Mzl Female
50 Q00245  0.00136 0.01459 $.01129 0.00546  0.00388
55  0.00429  (.00253 0.02115 (.01481 0.00616 .00568
60 0.00721 0.00442 0.02870 0.01884 0.02016 D.00818
65 001302 0.0079% 0.03617 0.02356 0061853 0.01214
70 0.02135 0.01276 0.04673 0.03028 0.63369 G.0760
75 003716 0.02156 .06552 0.04298 0.05768 002774
80 0.06256  (.03883 0.09481 0.06514 0.08670 0.64690
85 010195  (.0721% 0.1404% 0.10269 0.13032 0.08262
90 0.17379 0.12592 0.20793 0.16189 0.19588  0.13984
95  0.25917 0.21773 0.30792 0.25522 0,29444 0.23565
106 034724 0.32036 0.45599 0.40236 044259  0.35341
Marital Status
or active maembers, a percentage marrded upon retirament is assumed according to the following lable.
Member Category Percent Mattied
Miscelfaneous Member 85%
Local Police 90%
Local Fire 90%
Other Locat Safety 90%
School Pofice 0%
Schools 85%

CalPERS Actuarial Valuation — June 30, 2008
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Age of Spouse )
Tt fs assumed that femalé spouses are 3 years younger than male spouses. This assumption is used for all

plans.

Separated Members

-
CoiRESE e e

23

H 5 assumed that members refund immediately if non- vested retire immediately if eligible, or retire at the

eatliest refirement age if not eligible.

Termination with Refund

Rates vary by entry age and service for Misceilaneous Plans. Rates vary by service for Safety Plans. See
sample rates in tables below.

Public Agency Miscellanepus

Duration of
Service Enbry Age 20 Enbyy Age 25 Enbry Age 30 Entry Age 35 Entry Age 40 Enbry Age 45
0 0.1760 0.1651 0.1622 0.1553 0.1483 0.1414
i 0.i561 0.1492 0.1423 0.1353 0.1284 0.1215
2 0.1362 0.1293 0.1224 3.1154 $.1085 N.10i6
3 {.116% 0.1054 0.1025 0.0955 0.0886 0.0817
4 0.0964 0.0895 0.0826 00756 '0.0687 0.0618
5 0.6283 0.0257 (.0232 0,0206 0.0i81 0.0155
10 0.0184 D.0i61 0.0139 0.7 0.0095 0.0073
i5 0.0120 0.6102 0.8083 0.06064 0.0046 0.0027
20 00073 0.0057 0.0041 0.G025 (3.0009 0.0002
25 0.0034 0.0022 .0009 0.0002 0.0002 0.0002
30 0.0018 (.ooo2 00002 H.0802 0.0002 0.6002
. Public Agency Safety
Duration of Service Fire Police County Peace Officer

0 0.0047 0.1299 0.1072

i 0.073¢ 0.0816 0.0841

2 (.0531 0.0348 0.0609

3 0.0323 0.0331 0.0470

4 1.6290 G.0314 0.0445

5 0.0095 G.0110 0.0156

10 £.0029 0.0068 0.00%6

15 0.0021 0.0035 0.0048

20 0.G0L0 0.0022 0.0022

25 0,0010 0.0014% 0.0010

30 0.0009 0.0012 0.00056

The Pollce Termination and Refund rates are used for Pubfic Agency Local Prosecutors, Qther Safety, Local Sheriff,

and Schoul Police,

CalPERS Actuarial Vatuation — June 30, 2008
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Schools

Duration of
Service Entry Age 20  Entry Age 25 Entry Age 30 Enlty Age 35  Entry Age 40
0 0.1617 0.1521 0.1425 0.1329 0.3233
1 0.148% 0.1385 0.1289 0.1193 0.1097
2 0.1346 0.1249 0.1153 0.1057 0.0861
3 0.1210 01114 0.1018 0.0922 0.0826
4 0.1074 0.0978 0.0882 L0786 0.0690
5 0.0347 0.0311 0.0276 0.6240 0.0205
10 0215 0.0184 0.0153 00123 0.5092
15 0.0144 0.0118 1.0092 0.0666 00640
20 0.0691 00069 0.0047 0.0025 0.0603
25 0.0046 0.0029 0.0012 0.0802 0.0602
a0 0.0919 0.0004 0.0062 6.0002 0.0002

Fermination with Vested Benefits
Rate vary by entry aga and service for Miscellaneous Plans. Rafes vary by service for Safety Plans, See
samiple rakes in tables belaw,

Public Agency Miscellaneous

Duration of
Sepvica Entry Age 20 Entry Age 25 Entry Age 30  Entty Age 35 Entry Age 40
5 (.0482 0.0439 0.0335 0.0353, 0.0307
i0 0.0390 0.0343 0.0296 0.0249 000060
1% 0.0326 8.0274 0.0224 ¢.0000 0.0000
20 0.024% 0192 00000 4.0000 0.0000
25 0.0156 0.G000 01000 0.¢000 0.0000
30 .0000 0.000¢ (0006 0.46040 - L1000
Public Agency Safety
Duration of ’ County Peace

Service Fire Police Officar

5 00162 0.0187 0.0265

10 00061 0.0145 0.0204

15 0.0058 0.0094 0.0130

20 0.0053 0.0075 00074

25 0.004/ 0.0067 0.0043

30 0.0045 0.6064 $3.0030

35 0.0000 0.004G ¢.0000

» When a member is eligibla to retire, the kermination with vested benefits probability is set to zero,

» The Poifce Termination with vested benefits rates are used for Public Agency Locat Prosecutors, Other
Safety, Local Sheriff, and School Police.

CalPERS Actuarial Valuation ~ June 30, 20608
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Schools

Drakion of

Service Entry Age 20 Enlty Age 25  Entry Age 30 Enlry Age 35 Entry Age 40
5 0.0551 0.0531 0.0470 0.6410 0.0349
6 0.6567 0.0505 0,0444 0.0382 0.0321
7 0,0540 0.0478 0.0415 0.0353 0.0290
8 0.0513 0.0450 0.0387 0.0323 00260
9 0.0486 0.0422 0,0357 0.0293 0.0229
11 0.0456 0.0391 0.0326 0.6260 00000
14 0.0404 0.0335 0.0266 0.0197 4.0000
11 0.0385 0.0319 0.0249 6.0000 0.0000
19 0.0321 0.0249 0.0175 0.0000 0.0000
20 0.0304 0.0230 $.0G00 0.000% 0.0000
24 0.0231 0.0153 0.0000 0.00600 n.0000
25 0.0211 (L0000 0.6000 0.0060 0.0000
29 0.0123 ¢.0000 0.0000 0.0050 0.0060
30 0.0000 0.0000 0.0000 G.0000 0.00G60

CalPERS Actuarial Valuatlon — June 34, 2008
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Non-Industriai (Mot Job-Related) Disability
Rates vary by age and gender for Miscellanecus Plans.
Rates vary by age for Safety Plans

Age

20
25
30
35
40
45
50
55
60

Miscellaneous Fira Police County Peace Officer Schools
Male Femafe Male and Female Male and Female Male and Fernale Male Female
0.0001  0.0001 {.0001 00001 0.0601 0.0001  0.00801
0.0002 0.0002 0.0001 0.0001 0.0001. 0.0002  0.0001
060402 0.0604 0.0001 0.00062 .2001 0.0604 0.0003
0.0008  0.0010 00001 0.0003 0.0002 0.0008 0.0005
00015 ©.0016 ' 0.0001 0.0004 0.06003 0.0014  0.0010
0.0024  6.0023 04002 0.0005 0.0004 0.0028  0.0016
00037  0.603% 00005 {.0008 0.0007 0.0050  G.0030
L0049 0.0041, 0.0010 0.0013 0.0012 0.0072  0.0047
0.0055 0.003% 0.0015 0.0026 .0019 G.0071  0.0037

The Misceltaneous Non-Endustrial Disability rates are used for Local Prosecutors.
+ The Police Nan-Industrial Disability rates are used for Other Safety, Lacal Shexiff, and School Police.

Industrial {Job-Related) Disability
Rates vary by age and category.

5 8 & &

Age Fire Palice County Peace Officer
20 0.0402 0.6005 0.0002
25 0.0010 0.4028 0.0012
30 (.0021 0.0056 0.0025
35 0.0031 0,0084 0.0037
40 (.0041 00112 0.0050
45 0.0051 0.0149 0.0062
50 0.0062 0.0167 0.8075
55 0,0601 D581 0.0128
&0 0.0601 0.0581 0.0128

The Police Industifal Disability rates are used for Local Sherilf and Other Safety.
Fifty Percent of the Police Industrial Disability tates are used for School Police,

One Percent of the Police Indusbrial Disability rates are used for Local Prosecutors.

Normally, rates are zero for Miscellaneous Hans unless the agency has specifically contracted for
Industrial Diability benefits. If so, each Miscellaneous Non-Tndustrial Disability rate wili be split fnto wo
components: 50% will become the Non-Industrial Disability rate and 50% will become the Industlal

Disability rate.

CalPERS Actuarial Valuation — June 30, 2008
Miscellaneous 2% at 55 Risk Pool

A-10




Service Retirement

Public Agency Miscellaneous 2% @ 60

Puration of Service

Age SYears i0Years 15Years 20Years 25Years 30Years
50 0.0085 0.0120 0.0146 0.0165 003184 0.0206
51 0.0059 0.0082 0.0100 0.0113 0.0126 0.0142
52 0.0092 0.0129 0.0157 0.0178 {(.0198 0.0222
53 0.5104 0.0146 0.0177 0.6260 0.0224 0.0251

54 0.0109 0.0154 6.0187 0.0211 (.0236 0.0264
55 0.0198 0.0279 1.0339 0.0383 0.0427 0.0479
56 0.0181 0.0254 0.0368 0.0348 0.0389 0.0436
57 0.0208 0.0292 00354 . 00400 0.0447 0.0501
58 0.0262  6.0368 00447 00505  0.0564 00632
59 0.0335 0.0471 0.0572 0.064G 0.0721 0.4809
60 0.0615 0.0865 0.1051 01187 0.1325 0.1485
61 O.C'IG_ZB 0.0883 0.1073 0.1212 0.1353 - 0.1517
62 01258 0.1767 0.2147 0.2426 0.2708 0.3036
63 0.1263 0.1775 0.2156 0.2436 Q.27 0.3049
64 0.0972 0.1366 0.165% 0.1875 (.2003 0.2346
65 0.1731 0.2432 {1.2955 (3.3339 0.3727 04178
66 0.0946 0.1330 t.laie 0.1825 0.2038 (L2284
67 0.1272 G.1787 0.2171 0.2453 0.2738 0.3069

Public Agency Miscellaneaus 2% @ 55
. Duratlon of Service

Age 5Years 10Years 15Years 20Years 25Years 30 Years
50 0.0145 0.0184 0.0224 0.0269 0.0307 = D.0366
5% 0.0106 0.0135 D.0164 0.0198 0.0226 0.0269
K2 0.0114 {.0145 0.0176 3.02312 10241 0.0287
53 0.0150 0.0150 0.0231 0.0278 0.0318 0.0378
54 0.0199 0.0252 0.0307 0.0369 0.0421 0.0502
55 0.0475 6.0604 0.0734 0.0883 D.1608 (1200
56 . 00395 0.05G2 . HD0611 . G035 0.0838 1.0998
57 0.0427 0.0542 0.0659 0.0783 (.0805 0.1078
58 0.0473 0.0601 6730 3.0879 0.1003 0.J194
59 0.0510 0.0648 0.0788 0.0948 nies2 - 01287
60 0.0715 0.0808 4.1:04 0.1328 0.1516 0.1804
61 6.0715 0.0908 0.1104 61328 0.1514 0.1805
62 0.1275 (0.1620 0.1969 0.2369 0.2704 0.3219
63 0.1287 0.1636 0.1988 02392 02731 0,3250
64 0.0931 0.1182 0.1438 0.1729 0.1974 £.2350
65 0.1738 0.2209 0.2686 0.3231 3.3688 0.439D
66 0.1085 4.1378 0.1675 0.2H6 0.2301 0.273%
67 01165 0.1400 0.1713 0.2061 0.2353 0.z881

CalPERS Ackuarial Valuation — Jurie 30, 2008
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Public Agency Miscellaneous 2,5% @& 55, 2.7% @ 55, 3% @ 60

2.5% @ 55
Age Male Female
50 0.05000 0.07000
51 0.02000 0.65000
5 0.03680 0.05000
53 0.03000 0.65000
54 £1.04000 0.05000
55 .O8GOD $.09000
56 8.06000 4.07000
57 0.070G0 0.06000
58 0.08000 0.10000
59 0.09000 0.09080
G0 0.16000 0.12060
61 0.15000 0.10000
62 0.26000 0.21000
63 0.22600 0.18000
64 0.15000 $.13000
65 0.25000 €.25000
66 0.14000 8.15000
&7 0.12000 0.14000
68 0,12000 0.11600
69 0.09000 0.13060
70 1.00080 1.08000

2.7% @ 55
Male Female
0.05600 0.07000
0.02300 0.05000
0.0300¢ (3.05000
0.03000 0.06000
0.64000 0.06000
(.69000 0.10000
0.07000 (.08000
£.08000 0070680
0.08000 0.10000
.104000 0.093400
(L17000 0.130400
0.14000 0.11040
0.28000 £.23000
0.23000 0.20000
0.16060 0.14000
0.27000 0.27000
0.15000 0.16000
0.13000 0.16000
413000 0.1 2600
0.10800 0.14860
1.00404 1.00000

Public Agency Fire Y2 @ 55 and 2% @ 55

Age
50
51
52
53
54
55

Rate
0.01588
0.00003
0.03442
¢.01990
0.04132
0.07513

Age
56
57
58
59
66

Public Agency Palice V2 @ 55 and 2% @ 55

Adge
50
51
52
53
54

55

Ratg
0.02552
0.60000
0.01637
0.02717
5.00449
0.16674

Ade,

56
57
58
59
60

3% @ 60
Male Female
0.05600 0.07000
0.02000 0.05000
0.03000 0.05000
0.03000 - 0.05000
0.04000 (3.05000
(L0800 ¢.05000
0.67000 6.0800G
0.08000 0.07000
0.69000 -0.11000
0.11660 (.10000
0.19440 0.15008
0.17000 0.12000
$.31600 0.25600
{.26000 0.22660
$.18000 0.16040
.30000 0.30000
0.1700¢ 0.18040
0.14000 4.17000
0.15600 . 13000
0.11000 0.15000
1.00060 1.00000
Rate

0.11079
0.000060
0.08492
0.04409
1.00000
RBatg

0.06921

0.05113

0.07241

0.07043

1.00008

CalPFRS Act uariat Valuation — June 30, 2508
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Public Agency Police 29%@ 50

Buration of Service

Age SYears  10Years 15Years 20Years 25Years 30 Years
50 0.0138 0.0438 0.0138 .0138 00253 0.0451
51 0.0123 0,0123 0.0123 0.0123 0.0226 .0402

52 0.0262 0.0262 0.0262 0.0262 0.0480 0.0855
53 06,0523 0.0523 0.0523 0.0523 0.0957 "  0.1706
54 03.0697 0.0697 0.0697 0.0697 0.1275 0.2274
55 0.0899 00899 0.0899 0.0880 0.1645 0.2032
56 0.0638 '0.0638 0.0638 0.0638 0,1166 12079
57 00711 0.0711 ¢.0711 G.07:1 G.1300 (.2318
58 0.0628 0.0628 0.0628 0.0628 04,1149 0.2049
59 0.1396 0.1396 0.1396 0.1395 0.1735 0.2544
60 0.1366 0.1396 0.1396 0.1396 t.1719 0.2506
61 0.1396 0.1396 0.1395 0.1396 0.1719 0.2506
62 0.1396 0.1396 6.1356 (.13%96 0,1719 0.2506
63 0.1396 0.1396 0.1396 0.1396 0.1719 0.2506
64 0.1396 0.1396 0.1396 0.1395 41719 0.2506
65 10000 1.0000 1.0000 1.0800 1.0600 10600

2 These rates also apply to Local Prosecutors, Local Sheriff, School Palice, and Other Safety,

Public Agency Fire 2% @50

Duration of Service

Age 5Years 10 Years 15 Years 20Years 25Years 30 Years
50 0.0065 0.006% 0.0065 0.0065 6.0101 040151
51 0.0081 6.0081 08081 0.0081 0.0125 0.0187
52 0.0173 6.0173 0.173 0.0173 00267 0.0400
53 T 80465 1.0465 0.0465 ¢.0465 0.0716 0.1072
54 0.6638 0.0638 0.0638 0.0638 0.0983 0.1471

- 55 0.0868 0.0868 0.0868 0.0866 .1336 0.2000
56 0.0779 0.0779 0.6779 Q.0772 1200 0.1796
57 0.0801 f.0901 0.05801 0.0901 0.1387 0.2077
58 0.0790 L0790 0.079{} 0.0790 0.1237 0.182]
59 0.0729 0.0729 G.0729 00728 0.1123 1681
60 0.1135 0.1135 0.1135% 0.1135 01747 0.2615
61 0.1138 G.1136 0.3136 0.1136 0.1749 0.2618
62 0.1136 0.1136 0.1136 0.1136 0.1749 0.2618
63 0.1136 0.1136 03,1336 0.1136 0.1749 0.2618
o4 0.1136 0.1136 0.1136 0.1136 0.1749 0.2618
G5 10600 1.00080 1.6000 1.0000 1.0000 1.0600

CalPERS Actuarial Valuation ~ June 30, 2008
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Public Agency Police 3% @ 55

Duaration of Service

Age 5 Years i0Years 15Years 20Years 25Years 30 Years
50 0.0193 0.0193 0.0193 0.0153 0.0397 0.0660
51 0.0157 a.0157 0.0157 Q.0157 0.0324 0.0491
LY 0.0i63 0.163 0.163 (.0163 0.0337 0.0510
53 0.0587 0.0587 0.0587 0.0587 0.1268 0.1829
54 L0691 0.0&691 30691 0.0691 0.1422 0.2154
55 01164 (.1164 0.1164 1164 0.2397 1.2630
L1 0.0756 0.0756 0.0756 00756 0.1556 0,2357
57 0.0581 0.0581 0.0581 0.0581 D.1196 0.1812
58 0.0508 {J.USDB' 0.0508 ¢.05068 0.1045 0.1583
59 0.0825 0.0625 0.0625 - 0.0625 0.1287 0.1949
60 1.0000 1.0000 1.0000 1.0000 1.0600 1,0000

» These rates also apply to Lacal Prosecutors, Local Sheriff, School Police, and Cther Safety.

Public Agency Fire 3% @ 55

Buratlon of Service

Age SYears 10Years 15Years 20Years 25Years 30Years
50 0.0024 (.0024 0.6(24 0.6035 0.0055 0.0065
51 0.0648 0.0048 0.0048 0.0070 0.0110 0.0128
52 0.0147 0.0147 0.0147 0.021% 0.0339 3.0396
23 0.0425 00425 G.0425 £.0621 0.0979 (.1142
54 0.0567 0.0567 0.0567 0.0828 0.13G66 0.1523
25 0.0915 0.0915 0.0815 0.1337 0.2159 0.2459
56 0.0811 0.0811 0.0811 0.1184 01868 0.2178
57 0.0995 0.0956 0.09%6 0.1455 0.2295 0.2676
58 6.0814 0.0814 0.0814 0.1189 0.1874 0.2185
54 0.0775 0.0775 0.0775 00,1131 0.1784 0.2080
60 1.0040 1.0004 1.00048 1.0000 1.0000 1.G000
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Public Agency Pelice 3% @ 50

Duration of Service

Age EYears 10Years 1S5Years 20Years 25Years 30Years
58 {.0435 0.0435 0.0435 0.0821 0.1208 0.1559
5% n.038% 0.0385 0,0385 0.0728 0.1071 0.1382
52 o614 0.0614 0.0614 0.1159 (L1705 0.2200
53 0.0689 0.0689 0.0689 0.1303 0.1916 0.2472
54 0.0710 L0710 0.0710 11342 0.1974 D.2547
55 0.0898 0.0898 0.0898 0.1698 0.2497 0.3222
56 0.0687 0.0687 0.0687 0.1299 01910 1L.2465
57 0803 0.0803 0.0803 0.1518 0.2232 0.2880
58 0.0791 00791 00791 0.1495 06,2198 0.2837
29 0.0820 0.0820 0.0820 0.1549 0.2279 0.2945
60 1.0006 1.a000 1.0000 1.0000 1,000 1.006G0

» These rates also apply to Local Présec:utors, Local Sheriff, School Police, and Other Safely.

Public Agency Fire 3% @ 50

Duration of Service

Age EYears 10Years 15Years 20Years 25Years 30Years
50 0.6341 0.0341 0.0321 0.0477 0.0679 4.0804
51 0.0463 0.0463 0.0463 0.0647 6.0922 0.1691
52 0.0693 3.0693 0.a693 0.0967 0.1377 0.1630
53 0.0835 0.0835 0.0835 0.1166 0.i661 0.1965
54 0.1025 0.1825 0.1625 0.1431 0.2038 0.2412
55 0.1265 0.1265 0.1265 0.1766 0.2516 0.2977
kG 0.1210 0.1210 0.1210 0.1690 0.2407 0.2848
57 0,1010 0.1010 0.1010 01411 0.2010 0.2378
58 0.1184 0.1184 0.1184 (L1652 0.2354 0.2786
59 0.1002 ¢.1002 0.1002 0.1399 0.1993 0.2358
60 1.00G60:  1.0000 1.0000 1.0000 1.0000 1.0000
Schools 2% @ 55
Duration of Service L
Age SYears 10Years 1S5Years 20Years 25Years 30Years 35 Years
50 0.0036 0.0071 D.0100 02,0118 0.0131 0,047 0.0172
52 0.0035 0.0069 0.4096 0.0134 0,027 0.0142 D.0167
54 0.006( 0.0:18 0.0165 0.0195 6.0218 0.0244 0.0286
56 0.0158 0.0314 0.0439 0.0519 0.0578 0.0647 0.0760
58 0.0252 0.0402 0.0562 3.0663 00739 D.0827 0.0971
60 0.G368 0.0729 0.1020 G.1205 0.1342 0.1502 0.1763 .
G2 0.0762 0.1512 ° 0.2115 0.2498 4.2784 03114 0.3657
65 0.0508 0.1797 0.2513 0.2569 $.3308 0.3701 04345
70 0.0860 .1308 0.1830 0.2162 .2408 0.2695 0.3164
75" 0.0546 0.1082 0.1513 0.1788 .1992 0.2229 0.2617
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¢ SUMMARY OF PRINCIPAL PLAN PROVISIONS



The following Is a description of the principal plan provisions used in calculating the Habilitles of the Miscellaneous
2% at 55 Risk Pool. Plan provisions are divided based on whether they are standard, Class 1, Class 2 or Class 3
henefits, Standard benefits are appficable to all members of the risk pool while Class 1, Z or 3 benefits vary
among emplayers, Provided at the end of the listing Is @ table providing the percentage of members patticipating
in the pool that are subject to each benefit.

Many of the statements in this summary are general in nature, and are Intended %o provide an easily understood
summary of the complex Public Emplovess’ Retirement Law. The law ftself governs in all situations,

Eligibility
A CalPERS member becomes eligible for Service Retirement wpon attainment of age 50 with at feast 5 years of
credited service (total service across all CalPERS erployers, and with certain dher Retirement Systems with

which CalPERS has recipracity agreements)

Benefif;
The Service Retirement benefit calculated for service earned by this group of employees is a monthly allowance

equal to the product of the benelli factor, years of service, and final compensation, where

o The benefft factor for this group of employees comes from the 2% ak 55 Miscellaneous benefit formula
factor table. The factor depends on the member’s age al retirement. Histed below are the factars for
refirement at whole year ages:

2% at 55 2% at 55
Retirement Age Miscellaneous Retirement Age Miscellaneous

Factor Factor
50 1.426% . 57 2.104%
51 1.522% 58 2,156%
52 1.628% : 59 2.210%
53 1.742% 60 2.262%
54 1.866% 61 2.314%
b5 2% 62 - 2.366%
56 2.052% 63 & Up 2.418%

o The years of service Is the amount credited by CalPERS to a member white he or she is employed in this
group (or for other periods that are recognized under the employer’s contract with CalPERS). Far a member
who has earned service with multiple CalPERS employers, the benefit from each employer is calculaled
separately according to each employer's confract, and then added together for the tolal allowance. Any
unused sick leave accumulated al the time of retirement will be converted to credited service at 2 mie of

0,004 years of service for each day of sick leave.

s The final compensation is the monthly average of the member's highest 36 or 12 consecutive months' full-
time equivalent monthly pay {(no matter which CalPERS employer paid this compensation). The standard
-benefit available to all members is 36 months. Employers have the option of providing a final compensation
equal te the highest 12 consecutive months by contracting for this class 1 optional benefit.

«  For employees covered by the modified formula, the final compensation s offset by $£33.33 (or by one third
if the final compensation Is less than $400). Employers have the option to contract for the class 3 benefit
that will eliminate the offset applicable to the final compensation of employees overed by a modified

formuia.
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«  The Miscellaneous Service Retirement benefit is not capped. The Safety Service Retirement benefit is capped
at 90% of final compensation.

.

Eligibility for Deferved Status

A CalPERS inembar becomes efiglble far a deferred vested retirernant benefit when he or she leaves employment,
keeps his or her contribution account balance on deposit with CalPERS, and has camed al least 5 years of
credited service (total service across all CalPERS employers, and with certain other Retiréraent Systems with
which CalPERS has reciproclty agreements).

Eligibility to Start Recelving Beaefits
The CalPERS member hecomes eligible to receive the deferred retirement benefit upon satisfying the eligihility
requirements for Deferred Status and upon attainment of age 50.

Beanefit ' .
The vested deferred retirement benefit is the same as the Service Retitement benefit, where the benefit factar is

based on the member’s age at allowanca commencement. For members who have sarned sarvice with multiple
CalPERS employers, the benefit from each employer is calculated separately according to each employer's
contract, and then added together for the total allowance.

Eligibility

A CalPERS member is efigible for Non-Industrial Disability Retirement f he or she bacomes disabled and has at
least 5 years of credited service (total service across all CalPERS emplovers, and with certaln ather Rebirement
Systems with which CalPERS has redprocity agreements). There is no speciat age requirement. Disabled means
the member is unable to parform his or har job because of an iliness or injury which is expected ta be parmanent
or to last indefinitely. The #lness or injury does not have to he job related. A CalPERS membar must be actively
warking with any CaiPERS emplover at the time of disability in order to be eligible for this benefit.

Standard Benefit -
The standard Non-Industrial Disability Retirement benefit is a monthly alfowance equal fo 1.8% of final
compensatfon, multiptied by sefvice, which is determined as follows:

o service ks CalPERS credited service, for members with less than 10 years of service ar greater than 18,518
years of setvice; or

v sarvica is CalPERS credited service plus the additional number of years that the member would have worked
until aga 60, for members with at least 10 years but not more than 18.518 vyears of sarvice, The maximum
henefit in this case is 33 1/3% of Final Compensation,

Members wha are eligible for a larger service retirement henefit may choose te recelve that bepefit In lieu of a
disability henefit, Members eligible to refire, and who have attained the normal retirement age determined by
thelr setvice retirement benefit formula, will receive the same dollar amount for disability retivement as that
payable for service retrement, For members who have eamed service with multiple CalPERS employers, the
benefit attributed to each employer i5 the total disability allowance multiplied by the ratic of service with a
particular employer ta the tofat CalPERS service.

Improvad Benefit
Employers have the optlon of providing this improved benefit by contracting for this class 3 optional benefit.”
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The improved Nen-Indostsial Disability Retirement benefit 18 a monthly affiowance equal to 30% of final
compensation for the fitst 5 years of setvice, plus 1% for each additional year of service lo a maximum of 50% of

final compensation.

Members who are eligible for a larger service retirement benefit may choose to receive that benefit in feu of 2
disahility benefit. Members eligible to retire, and who have attained the pormal retirement age determined hy
their service retirement benefit formula, will recelve the same dollar amount for disability retivement as that
pavable for service retirément, For members who have earned service with multiple CaiPERS employers, the
benefit attributed to each employer is the total disability allowance multiplied by the ratio of service with a
particudar employer ko the total CalPERS service.

$ flioh
Emplovers have the option of praviding this improved benefit by contracting for this class 1 optlonal benefit,

Eligihility
An employea is eligible for Industrial Disability Retiremeant ]f he or she becomes disabled while working, where

disabled means the member is unable to perform the duties of the job because of a work-refated jiress or Injury
which is expected to be permanent or to last indefinitely. A CalPERS member who has left active employment

within this group is not efigible for this benefit, except to the extent described in the next paragraph.

Standard Henefit
The standard Industrial Disabiflity Retirement, benefit is a monthly allowance equal to 50% of final compensation,

For & CalPERS member not actlvely emploved in this group who became disabled while employed by some other
CalPERS employer, the beneflt s a return of or annuitizalton of the accumulated member contributions with
respect to employment In this grocp. However, ¥ a membey Is efigible for Service Retirement and if the Service
Retirement, benefit is more than the Industrial Disabliity Retirement benefit, the member may choose to recelive

the Targer benefit.

Intteased Benefit {75% of Final Compensation)

‘The increased Industial Disability Retirement benefit is a monthly allowance equal fo 75% of final compensation
for total disability. For a CalPERS member not actively emplayed in this group who became disabled while
employed by some other CalPERS empfoyer, the benefit is a returmn of or annuitization of the accumulated
member contiibutions with respect to employment in this group. However, if a member Is eligible for Service
Relirement and If the Service Retirement benefit is more than the Industrial Disabtlity Retitement benefit, the
member may choose to receive the larger benefit.

Standard Eump Sum Payment
Upon the death of a retires, a oneditne lump sum payment of $500 will be made o the retlree’s designated

survivor{s), or to the retirea’s eslate,

Improved Lupip Swn Payment
Fmployers have the option of providing any of these rmpmved lump sum de1th benefit by contracting for any of

these class 3 optional benefits.

tpon the death of a retiree, a onetime fump sum payment of $600, $2,000, $3,000, $4,000 or $5,009 will ba
made to the retiree’s designated surviver(s), or ko the retiree’s estate.
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Standard Foirm of Payinent

Generally, the retivtement allowance is pald to the retiree In the form of an annulty for as long as he or she is
aliva. The retiree may choose to provide for a portion of his or her allowance to be paid to any designated
beneficiary after the retitee’s death, CalPERS provides for a variety of such benefit optiens, which the jetiree
pays far by taking a reduction in his or her retfrement affowance. The larger the amount'to be provided to the
beneficiary is, and the younger the beneficlary is, the greater the reduction to the retiree’s allowance,

Improved Form of Payment (Post Retirement Survivor Allowance)
Employers have the option o contract for this class 1 benefit ptoviding an improved post relirement strvivor
allowance.

For retfrernent allowances with respect to service subject to the modified formuda, 25% of the retirement
alfowance witl automaticalty he contintied to cerfain statukory bencficiaries upon the death of the retires, without
a reduction in the refires’s allowance. For retivement affowances with respect to service ssbject to the full
formuta, 50% of the retirement ailowance will autormaticafly ba continued o certain statutory benefidaries apon
the death of the retivee, without a reduction in the retiree’s allowance. This additicnal benefit is often referred to
as post retirement survivar allowance (PRSA) ot simply as stirvivor continuance.

In other words, 25% or 50% of the allowance, the continuance portion, is paid to the retirea for as jong as he or
she Is alive, and that same amount is continued to the retiree’s spouse (or If no eligible spouse, to unmarred
children until they attain age 18; or, if no eligible chifdren, to a qualifying dependent parent) for the rest of his or
her fifetime. This kenefit will not be discontinued In the event the spouse remarries.

The remaining 75% or 50% of the retrement allowance, which may be referred to as the oplien portion of the
henefit, is pald to the refiree as an aanuity for as long as he or she is alive, Or, the retiree may choose to
provide for some of this option portion to be paid to any designated beheficiary after the reliree’s death. CalPERS
offers a variety of such benefit options, which the retiree pays for by teking a reduction to the option portion of

hls or her retirement allowance.

Eligibility

An employea’s beneficiary (or estate) may recelve the Basic Death benefit If the member dies while aciively
employed. A CalPERS member must be actively employed with the CalPERS employer providing this benefi€ {o be
eligible for this benefit. A member’s survivor who is eligible for any other pre-retirement death benefit described
below may choose to receive that death benefit instead of this Basic Daath benefil.

Standard Benefit

The Basic Death Benefit is a lump sum in the amount of the member’s accumulated contributions, where inlerest
is currently credited at 7.75% per year, plus a lump sum in the amount of one month's salary for each completed
year of cutrent service, up to a maximum of six months® salary. For purposes of this beneflt, one month's salary
is defined as the membet's average monthly fullime rate of compensation during the 12 months preceding
death,
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Eligibility
An employes's efigible surv.-'var(s) tpay receive the 1957 Survivor benefit if the member dles while actively

employed, has attained al least age 50, and has at least 5 years of credited service (fotal service across all
CalPERS employers and with certain other Retirement Systems with which CalPERS has reciprocity agreements}).
A CalPERS member must be actively employed with the CalPERS employer providing this benefit to be cliglble for
this benefit. An eligible survivor means the surviving spouse te whom the member was married at least ane year
before death or, If there 1s no eligible spouse, ta the member's unmartied childreh under age 1B, A member’s
survivar may choose this benefit in liey of the Basic Death benefit or the Special Death benefit,

Standard Benefit
The 1957 Survivor benefit is a manthly allowance equal te one-half of the unmodified Service Retirement benefig

that the member would have been entitled to receive if the member had retired on the date of his or her death.
If the benefit is payable to the spouse, the benefit is discontinued upon the death of the spouse, If the benefit is
payable to a dependent child, the henefit will be discontinued upon death or attainment of age 18, unless the
child is disabled. Thetre is a guarantee that the total amounk paid will at least equal the Basic Death benefit.

Eligibility
An employee’s ellgible survivor may receive the Optional Settlement AV Daath benefit ¥ the member dies while

actively employed, has attained at feast age 50, and has at: Jeast 5 years of credited service (totat service across
all CalPERS employers and with certain other Retlrement Systems with which CalPERS has redprocity
agreements). A CalPERS member who is no langer actively employed with any CalPERS employer is not eligible
for this henefit, An ellgible survivor means the surviving spouse ko whom the member was married at least one
year before death. A member’s survivor may choose this benefit in fieu of the Basic Death benefit or the 1857

Survivor benefit,

Standard Benefit,
The Optiehal Setifement AV Death benefit is a monthly allowance equal te the Service Retlretent benefit that

the membesr would have received had the member retired on the date of his or her death and efected Optional
Settlement AV, (A retiree who elects Optional Settlement 2W recelves an affowance that has been reduced
that it will continue to be paid after his or her death to a surviving beneficiary.} The allowance is payable as long
as the surviving spouse lives, at which time Ik is continued to any unmarried children under age 18, i applicable.
There Is a guarantee that the total amount pald will at feast equat the Basic Death Benefit,

Elgibifity

An employee’s eligible survivor(s) may receive the Special Death benefit if the member dies while actively
ernployed and the death is job-related. A CalPERS member who is no longer actively employed with ary CalPERS
employer i not eligible for this benefit. An eligible survivor means the surviving spouse to whom the member
was married prior to the onset of the injury or Hiness that resuited Th death, If there is no eligible spouse, an
eligible survivor means the member's unmarried children under age 22. An eligible survivor who chooses to
raceive this benefik will not receive ahy other death benefit,

Improved Bonefit
The Special Death benefit is a2 monthly allowance equa! ta 50% of final compensatian, and will be increased

whenever the compensation paid Lo active employees is Increased but: ceasing to increase when the member
would have attalned age 50. The aflowance is payable to the surviving spouse until death at which Uime the
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allowance is continued to any unmarried children under age 22. There is a guarantee that the total amount paid
will ak leask equal the Basic Death Benefit.

IF the merber's death is the result of an accident ar injury caused by external viclence or physical force incurred
in the performance of the member's duty, and thete are aligible surviving children Elioible means unmarried
children under age 22) in addition to an eligible spouse, then an additional monthly allowance is paid eqiral

to the following:

» I 1 efigible child: ' 12.5% of final compensation

» i 2 eligible chiidren: 20.0% of final compensation
s if 3 or more eligible children: 25.6% of final compensation

Standard Benefit ]
Beginning the second calendar year after the year of retirement, retirement and sinvivar allowances will be
annually adjusted on & compound basls by 2%. However, the cumulative adjustment may not be greater than
the cumulative change in the Consumer Price Index since the date of retirement.

Timproved Benefit
Employers have the option of providing any of these improved cost-of-living adjustments by contracting for any
one of these class 1 aptional henefits.

Beginning the second calenday year after the year of vetrernent, retirement and survivor allowances will be
annuaily adjusted on a compound basis by either 3%, 4% or 5%. However, the cuimufative adiustment may not
be greater than the cumulative change in the Consumer Price Index since the date of retirement.

Retirement and surviver allowances are protected against inflation by PPPA. PPPA benefits are cost-of-living
adjustments that are intended to maintain an individual’s alfowance at 80% of the initial allowance at retirement
adjusted for inflation since retirement. The PPPA benefit wilt be coordinated with other cost-of-living adjustments
provided under the plan.

Each employee contributes toward his or her retirement based upon the following schedule, The employer may
choose to “pick-up” these contributions for the employeas,

The percert cantributed below the monthly compensation breakpoint is 0%,

The menthly compansation breakpoint is $0 for full and supplementat formula members, except for those
memhbers in the CSU auxiliary ordanizations where the breakpoint is $513.

The monthly compensation breakpoint is $133.33 for employees covered by the modified formula,

The percent contributed above the monthly campensation breakpeint is 7% except for those members in the
£5U awdliary organizations where the confribution rate has been set al the State member fevel,

If the member's service with the employer ends, and if the member does nof salisfy the eligibility conditions for
any of the reliremeant benefits above, the member may elect to receive a refund of his or her employee
contiibations, which are credited annually with 6% interest,
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+  GLASSIFICATION OF OPTHOMNAL BEMEFITS
« EXAMPLE OF INDIVIDUAL AGENCY'S RATE CALCULATION

« DISTRIBUYION OF CLASS 1 BENEFITS



Belaw is the list of the available optional benefit provisions and their initial classification upon establishment;
of risk pools, When new benefits become ava#able as a result of legislation, the Chlef ackuary wili determine
their classiflcation in accordance with the criteria established in the board policy.

{ 4

Class } benefits have been identified fo be the more expensive anclllary benefits, These benefits vary by
employer across the risk pool. Agencles contracting for a Class 1 beneflt will be responsible for the past
service Jiability associated with such benefit and will be required to pay a surcharge established by the
actuary to cover the engoing cost {normal cost) of the Class 1 benefit,

The table befow shows the {ist of Class 1 benefits and their applicable surcharge for the Miscelfaneous 2%
at 55 Risk Pool Last year's siwcharges are shown for comparlson.

June 30, 2607  June 30, 2008

» One Year Final Compensation 0.508% 0.509%
= EPMC 7% 0.913% 0.917%
= EPMC 8% N/A BA
-« EPMCS% NfA MNfA
» 25% PRSA 0.876% 0.884%
e H0% PRSA 0.876% 0.884%
» 3% Annual COLA 1.156% 1.161%
« 4% Annial COLA 1.156% 1.161%
a 5% Annvat COLA : L150% LI161%
a IDR For Lucal Misceltanects Members 0.546% 0.548%
« Tncreased IDR Allowance to 75% of Compensation 0.064% 0.967%
+ Improved Industrial Disability Allowance for Local Safety Members N/A N/A
¢ 1% Employee Cost Sharing (1.000%) {1.0009%)
» 2% Employee Cost Sharing (2.000%) (2.000%}
» .75% Bnployee Cost Sharing (0.750%} (0.750%)
» 7% Employee Coniribution Reduciion 7.000% 7.000%
» 3.50% Employes Contribution Reduction 3.500%% 3.500%
+ Employee Contribution Rate for CSUC Audliary Organizations
Reduced Lo State Member Level ~ Covered by Social Security : 2.000% 2.000%
= Employee Confribulicn Rale for CSUC Auxiliary Qrganizatfons -~ - '
Reduced to State Member Level - Not Covered by Social Security - 1.000% 1.000%
o 1.25% @ 65 Miscellaneous N/A N/A
o 2.5% @ 55 Safety N/A NfA
+ 1/2 @ b5 Safety N/A NfA

For employers contracting for move than one Class 1 benefit, the surcharges fisted in this table will be added
together.

Class 2 benefits have been identified to be the anclllary benefits providing onetime increases in benelits,
These benefits vary by employer across the risk pool. Agendies contracting for a Class 2 beneft will be
vesponsible for the past service liabitity associated with such benefit.

The followlng benefits shall be dassified as Class 2:

« Onetime 1% to 6% Ad Hoc COLA Increases for members who tetired or died prior to
Janvary 1, 1998 (Section 21328)

CalPERS Actuarial Valuation — June 30, 2008 -1
Miscellzneous 2% at 55 Risk Pool

i
'
L
T




& & & o

Lt S o 5
-~ Section 20903 Two Years Additional Service Credit

AR s

“Galden Handshakes"
Credit for Prior Service Pald for by the Employer
Military Service Cradit (Section 20596)

Credit for Local Retirement System Service for Empioyee:s of Agencies Contracted an a Prospective

trasis (Section 20530.1)

Prior Service Credit for Employees of an Assumed Agency Function (Section 20936)
Limit Prior Service to Members Employed on Contract Date (Section 20938}

Public Service Credit for Limited Prior Service (Section 21031)

Public Service Credit for Employees of an Asstured Agency of Function (Section 21025)

..

Class 3 benefits have been identified to be the less expensive ancillary benefits. Class 3 benefits may
vary by rate plan within each risk pool. However, the employer contribution rate will not vary within

the risk pool due to the Class 3 benefits.

The following benefits shall be dassified as Class 3:

® & 4 A O % & b B A0 DB B

Full formula plus sacial security

Post Retirement Lump Sum Death Benefit

$600 lump sum retived death benefit (Section 21622)

$2,000 lump sum retived death benefit (Section 21623.5)

43,000 furp sum retived death benefit (Section 21623.5)

44,000 tump sum retired death benefit (Section 21623.5)

$5,000 lump sum retired death benefit (Sectfon 21623,5)
Improved non-industrial disability allowance (Section 21427)
Specfal death benefit for focal miscellaneous members (Section 21540.5)
Service Credit Purchased by Member

Partial Service Retirement {(Section 21118)

Optionat Membership for Part Tima Employaes (Section 20325)
Extension of Reciprocity Rights for Hlective Officers (Section 20350)
Removal of Cantract Exclusions Prospectively Only (Sectlon 20503}

Alternate Death Benefit for l.ocal Fire Members credited with 20 or mora years of service (Section

21547.7)
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Ewarnple Of individual Ageney’s Rate Calculation

An individual employer rate Is comprised of several components. These include the pool's net employer normal cost,
payment oh the paal's unfunded liability, additional surcharge payments for contracted Class 1 benefits, the normal
cost phasa-but and an agency’s payment: for their own side furd. An example of the total rate for an employer might

{ook something like this:

Net Pool's Employer Normal Cost
Rate Plan Surcharges
Total Employer Normat Cost:

Plus: Pool's Payment on the Amertization Bases
Mormal Cost Phase Qut
Side Fund Amortization Payment

Total Employer Rate for flscal year 2010-2011

7.740%
0.503%
8.249%

0.735%
0.400%
2.600%
11.984%

Details regarding your individual agency's normat cost phase out, side fund and surcharges can be found in

Section 1.

iiL

Y ‘nf members in the pook

Final Compensation

with contracted henefit

One Year Final Compensation 69.7%

Three Years Final Compensation 30.3%
Post Retirement Survivor Continuance (PRSA)

No PRSA 79.5%

With PRSA 20,5%
Cost-of-Living Adjustments (COLA)

2% COLA 95.9%

3% COLA 2.2%

4% COLA 0.6%

5% COLA 1,3%
Industrial Disabifity Benefit

None 95,9%

Standard Industyial Plsability Benefit (50% of Final Compensation) 3.5%

Improved Industrial Disability Benefit (75% of Final Compensation) 0.6%

Improved Industiial Disability Benefil (50% - 909% of Final Compensation) 0.0%

3
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AGOURA HILLS AND CALABASAS COMMUNETY CENTER
ALAMEDA CORRIDOR TRANSPORTATION AUTHORITY
ALAMEDA COUNTY FIRE DEPARTMENT

ALAMEDA COUNTY MOSQUITO ABATEMENT DISTRICT
ALLEANCE OF SCHOOLS FOR COOPERATIVE INSURA NCE PROGRAMS
ALTADENA LYBRARY DISTRICT

AMADOR COUNTY TRANSPORTATION COMMISSION

AMADOR RAPID TRANSIT DISTRICT

AMADOR WATER AGENCY

AMERICAN RIVER FLOOD CONTROL DISTRICT

ANDERSON CEMETERY DISTRICT

ANTELOPE VALLEY TRANSIT AUTHORETY

ARCADE CREEK RECREATION AND PARK DISTRICT

AROMAS WATER DISTRICT

ARROWBEAR PARK COUNTY WATER DISTRICT

ASSOCIATION OF MONTEREY BAY AREA GOVERNMENTS

AUBURN AREA RECREATION AND PARK DISTRICT

AUBURN PUBLIC CEMETERY DISTRICT

AZTEC SHOPS, LTD

BAY AREA WATER SUPBLY AND CONSERVATION AGENCY

BEAR VALLEY COMMUNITY SERVICES DISTRICT

BELMONT SAN CARLOS FIRE DEPARTMENT

BELVEDERE-TIRURON LIBRARY AGENCY

BIG BEAR CITY AIRPORT DISTRICT

BIG BEAR MUNICIPAL WATER DISTRICT

BLACK GOLD COOPERATIVE LIBRARY SYSTEM

BONITA-SUNNYSIDE FIRE PROTECTION DISTRICT

BROADMOOR POLICE PROTECTION DISTRICT

BROOKTRAILS TOWNSHIP COMMUNITY SERVICES DISTRICT

BROWNS VALLEY IRRIGATION DISTRICT '

BUENA PARK LIBRARY DISTRICT

BURNEY FIRE DISTRICT

BUTTE COUNTY ATR QUALITY MANAGEMENT DISTRICT

BUTTE COUNTY ASSOCIATION OF GOVERNMENTS ‘
BUTTE COUNTY IN-HOME SUPPORTIVE SERVICES PUBLIC AUTHORITY
BUTTE LOCAL AGENCY FORMATION COMMISSION

BUTTE SCHOOLS SELF-FUNDED PROGRAMS

CABRILLO COLLEGE FOUNDATION

CACHUMA OPERATIONS AND MAINTENANCE BOARD

CALAVERAS COUNCIL OF GOVERNMENTS

CALIE INTERSCHOLASTIC FED - NORTHERN SECTION

CALIFORNIA AUTHORITY OF RACING FAIRS

CALIFORNIA BEAR CREDTY UNION

CALIFORNIA FAIR SERVICES AUTHORITY

CALIFORNIA FIREFIGHTERS JOINT APPRENTICESHIP COMMITTEE
CALIFORNIA INTERSCHOLASTIC FEDERATION, CENTRAL COAST SECTION
CALIFORNIA INTERSCHOLASTIC FEDERATION, NORTH COAST SECTION
CALIFORNIA INTERSCHOLASTIC FEDERATION, SACG-JOAQUIN SECTION
CALIFORNIA INTERSCHOLASTIC FEDERATION, SAN DIFGO SECTION

_ CALIFORNIA INTERSCHOLASTIC FEDERATION, SOUTHERN SECTION
CALIFORNIA INTERSCHOLASTIC FEDERATION, STATE OFFIGE
CALTFORNIA JOINT POWERS INSURANCE AUTHORITY

CALIFORNIA MUNICIPAL UTILITIES ASSOCIATION

CALIFORMIA REDEVELOPMENT ASSOCIATION

CALIFORNIA STATE AND FEDERAL EMPLOYEES #20 CREDIT UNION
CALIFORNIA STATE UNIVERSITY, FRESNG ATHLETIC CORPORATION
CALIFORNIA STATE UNIVERSITY-FRESNG ASSOCIATION, INC.

CalPERS Actuarial Valuation - June 30, 2008
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CAMBRIA COMMUNITY HEALTHCARE DISTRICT
CAMERON PARK COMMUNITY SERVICES DISTRICT

CAMROSA WATER DISTRICT

CAPITOL AREA DEVELOPMENT AUTHORITY
CARMICHAEL WATER DISTRICT
CARPINTERTA SANITARY DISTRICT
CARPINTERIA VALLEY WATER DISTRICT
CASTAIC LAKE WATER AGENCY

CENTRAL COAST WATER AUTHORITY
CENTRAL SIERRA CHILD SUPPORT AGENCY
CENTRAL WATER DISTRICT

CHICO AREA RECREATION AND PARK DISTRICT

CITRUS HEIGHTS WATER DISTRICT
CITY OF AGOURA HILLS
CITY OF ALISO VIETD
CETY OF AMERICAN CANYON
CITY OF ARVIN

CITY OF AUBURMN

CITY OF AVALON

CETY OF AVENAL

CITY OF BELLFLOWER
CITY OF BELMONT

CITY OF BELVEDERE

CLTY OF BISHOP

CITY OF BRAWLEY

CETY OF BUELLTON

CITY OF CALABASAS

CITY OF CANYON LAKE
CITY OF CARMEL-BY-THE-SEA
CITY OF CARPINTERIA
CITY OF CLAYTON

CITY OF CLEARLAKE

CITY OF CLOVERDALE
CITY OF COLUSA

CITY OF CORCORAN

CITY OF CORNING

CITY OF DANA POINT
CITY OF DIAMOND BAR
CITY OF DINUBA

CITY OF DUNSMUIR

CITY OF FILLMORE

CITY OF FORT BRAGG
CITY OF GOLETA

CITY OF GREENFIELD
CITY OF GRIDLEY

CITY OF GUADALUPE
CITY OF HALF MOON BAY
CITY OF HERCULES

CITY OF HERMOSA BEACH
CITY OF HIGHLAND

CITY OF IRWINDALE

CITY OF KING CETY

CHY OF KINGSBURG

CITY OF LA CANADA FLINTRIDGE
CITY OF LA MIRADA

CITY OF LAGUNA NIGUEL
CITY OF LAGUNA WOCDS
CITY OF LAKE FOREST

CalPERS Actuarial Valuation ~ June 30, 2008
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CIY OF LATHROP
CITY OF LAWNDALE
CITY OF LEMOORE
CITY OF LIVINGSTON
CITY OF LOMA LINDA
CITY OF MALIBU
CITY OF MARINA
CITY OF MARTINEZ
CITY OF MAYWOOD
CITY OF MDNTE SERENO
CITY OF MOORPARK
CITY QF MT, SHASTA
CITY OF NEEDLES
CITY OF QJAF
CITY OF OROVILLE
CITY OF PACIFIC GROVE
CITY OF PALOS VERDES ESTATES:
CITY OF PARLIER
CITY OF FLACENTIA
CITY OF PLEASANT HILL
CITY OF RED BLUFF
CITY OF REEDLEY
CITY OF RIO VISTA
CITY OF REVERBANK
CITY OF ROLLING HILES ESTATES
CITY OF SAN DIMAS
CITY OF SAN FERNANDO
CITY OF SAN JOAQUIN
CITY OF SAN JOSE
CITY OF SAN MARING
CITY OF SANTA PAULA
CITY OF SARATOGA
CITY OF SEAL BEACH
CITY OF SEASIDE
CITY OF SEBASTOPOL
CITY OF SHAFTER
CITY OF SIGNAL HILE
CIFY OF SONOMA
CITY OF SOUTH PASADENA
CITY OF ST, HELENA
CHY QF STANTON
CITY OF SUISUN CITY
CITY OF TAFT
CITY OF TEHACHAPL
CETY OF TULELAKE
CITY OF VILLA PARK
CITY OF WALNUT
CITY OF WHLLIAMS
CITY OF WINTERS
CITY OF WOOBDLAKE
CEFY OF YREKA ;
CITY OF YUCAIPA

CLEARLAKE DAKS COUNTY WATER DISTRICT
COACHELLA VALELEY ASSOCIATION OF GOVERNMENTS
COACHELLA VALLEY PUBLIC CEMETERY DISTRICT

COAST LIFE SUPPORT BISTRICT

COLLEGE OF THE CANYONS FOUNDATION
COLUSA COUNTY ONE-STOP PARTNERSHIP
COLUSA MOSQUITO ABATEMENT DISTRICT

CalPERS Actuarial Valuation — June 30, 2068
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CONTRA COST A COUNTY SCHOOLS INSURANCE GROUP

CONTRA COSTA TRANSPORTATION AUTHORITY

COOPERATIVE ORGANIZATION FOR THE BEVELOPMENT OF EMPLOYEE SELECTION PROCEDURES
COPPEROPOLIS FIRE PROTECTION DISTRICT

CORBOVA RECREATION AND PARK DISTRICT

COSTA MESA SANITARY DISTRICT

COUNTY OF ALPINE

CRESCENT CITY HARBOR BISTRICT

CRESCENTA VALLEY WATER DISTRICT

CSAC EXCESS INSURANCE AUTHORITY

DAIRY COUNCH OF CAETFORNIA

DEL PASO MANCR WATER DISTRICY

DFL PUERTC WATER BISTRICT

DIXGN UNIFIED S5CHOOL DISTRICT LIBRARY DISTRICT

DONALD P AND KATHERINE B LOKER UNIVERSITY STUDENT UMION, INC
EAST QUINCY SERVICES BISTRICT

EAST SAN GABRIEL VALLEY HUMAN SERVICES CDNSDRTIUM

EL DORADO COUNTY TRANSIT AUTHORITY

EL DORADOD COUNTY TRANSPORTATION COMMISSION

EL BORADO HILLS COMMUNITY SERVICES DISTRICT

ESPARTO FIRE FROTECTION DISTRICT

EXETER DISTRICT AMBULANCE

FAIR OAKS RECREATION & PARK DISTRICT

FAIR CAKS WATER DISTRICT

FEATHER RIVER RECREATION AND PARK DISTRICT

FLORIN RESOURCE CONSERVATION DISTRICT ELK GROVE WATER WORKS
FOOTHILL MUNICIPAL WATER DISTRICT

FORT ORD REUSE AUTHORITY

FRESNC WESTSIDE MOSQUITO ABATEMENT DISTRICY

FULLERTON CALEIFGRNIA STATE UNIVERSTTY ASSOCTATED S5TUDENTS
FULTON EL-CAMING RECREATION AND PARI BISTRICT .

GLENN COUNTY MOSQUITO AND VECTOR CONTROL DISTRICT

GOLD RIDGE RESQURCE CONSERVATION DISTRICT

GOLETA SANITARY DISTRICT

GOLETA WEST SANITARY DISTRICT

GREATER LOS ANGELES COUNTY VECTOR CONTROL DISTRICY

GREATER VALLEIO RECREATION DISTRICT

GRIDLEY BIGGS CEMETERY DISTRICY

GROSSMONT -CHYAMACA COMMUNITY COLLEGE DISTRICT AUXILIARY ORGANIZATION
HAPPY HOMESTEAD CEMETERY DISTRICT

HAYWARD CALIFORNIA STATE UNIVERSETY, AUXTLIARY FOUNDATION, INC,
HENRY MILLER RECLAMATION DISTRICT NO. 2131

HOPLAND PUBLIC UTILITY DISTRICT

HOUSING AUTHORITY OF THE CTFY OF SAN LUIS OBISPO

HOUSING AUTHORLTY OF THE COUNTY OF BUTTE

HOUSING AUTHORITY OF THE COUNTY OF SANTA CRUZ

HUMAN RIGHTS/FAIR HOUSING COMMISSION OF THE CITY AND COUNTY OF SACRAMENTO
HUMBOLDYT BAY HARBOR RECREATION AND CONSERVATION DISTRICT
HUMBOLDT BAY MUNICIPAL WATER DISTRICT

HUMBOLDT COMMUNITY SERVICES DISTRICT

HUMBOLDT NO. 1 FIRE PROTECTION DISTRICT OF HUMBOLDT C(}UNTY
HUMBOLDT STATE COLLEGE UNIVERSITY CENTER

HUMBOLDT TRANSET AUTHORITY

HUMBOLDT WASTE MANAGEMENT AUTHORIFY

INTERGOVERNMENTAL TRAINING AND DEVELOPMENT CENTER

ESEA VISTA RECREATION AND PARK DISTRICT

JURUPA AREA RECREATION AND PARK DISTRICT

KINGS COUNTY AREA PUBLIC TRANSIT AGENCY

KINGS COUNTY ASSQCIATION OF GOVERNMENTS

CalPERS Actuarlal Valuation — lime 3G, 2008
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KINGS IHSS PUBLIC AUTHORETY

KINGS MOSQUITC ABATEMENT DISTRICT

KONOCTT COUNTY WATER DISTRICY

LAGUNA BEAGH €O, WATER RISTRICT

I.AKE HEMET MUNECIPAL. WATER DISTRICT

LAKE SHASTINA COMMUNITY SERVICES DISTRICT

£ AKEPORT COUNTY FIRE PROTECTION DISTRICT

LITFLE LAKE FIRE PROTECTION DISTRICT

| IVERMOREFAMADOR VALLEY TRANSIT AUTHORTTY

|.OCAL AGENCY FORMATION COMMISSION OF MONTEREY COUNTY
LOCAL GOVERNMENT SERVICES AUTHORITY, JPA,

LOMPICO COUNTY WATER DISTRICT

LONG BEACH STATE UNIVERSITY, ASSOCIATED STUDENTS
LONG BEACH STATE UNIVERSITY, FORTY-NINER SHOPS, INC.
105 GATOS-SARATOGA DEPARTMENT OF COMMUNITY EDUCATION AND RECREATION
10$ 05085 COMMUNITY SERVICES DISTRICT

LOWER LAKE CEMETERY DISTRICT

LOWER THLE RIVER IRRIGATION DISTRICT

MADERA CEMETERY DISTRICT

MABERA COUNTY MOSQUITO AND VECTOR CONTROL DISTRICT
MAIN SAN GABRIEE BASIN WATERMASTER

MARIN CHILOREN AND EAMILIES COMMISSION

MARIN COUNTY HOUSENG AUTHORITY

MARIN COUNTY IN-HOME SUPPORTIVE SERVICES PUBLIC AUTHORITY
MARYSVILLE CITY

MAXWELL PUBLIC UTILTTY DISTRICT

MC KINLEYVILLE COMMUNITY SERVICE DISTRICT

MEEKS BAY FIRE PROTECTION DISTRICT

MESA CONSOLIDATED WATER DISTRICT

METROPOLITAN CGOPERATIVE LIBRARY SYSTEM
MID-PENINSULA WATER DISTRICT

MIN-PLACER PUBLIC SCHOOLS TRANSPORTATION AGENCY
MOKOLUMNE RURAL FIRF DISTRICT

MONTECITE SANITARY DISTRICT OF SANTA BARBARA COUNTY
MONTFECITO WATER DISTRICT

MONTEREY BAY UNIFIED AIR POLLUTION CONTROL DISTRICT
MONTEREY COUNTY WATER RESOURCES AGENCY

MONTEREY PENINSULA AIRPORT DESTRICT

MONTEREY PENINSULA WATER MANAGEMENT DISTRICT
MOULTON-NIGUEL WATER PISTRICT

MT. SAN ANTONIO COLLEGE ASSOCIATED STUDENTS
MUNICIPAL WATER DISTRICT OF ORANGE COUNTY

NEVADA COUNTY LOCAL AGENCY FORMATION COMMISSION
NEVADA -SIERRA REGIONAL IHSS PUBLIC AUTHORITY
NEWHALL COUNTY WATER RISTRICT

NORTH BAY COOPERATIVE LIBRARY SYSTEM

NORTH BAY SCHOOLS INSURANCE AUTHORETY

NORTH CENTRAL COUNTIES CONSGRTRIM

NORTH COAST RATLROAD AUTHORITY

NORTH COAST UNIFIED AIR QUALITY MANAGEMENT DISTRICT
NORTHERN CALIFORNIA SPECIAL DISTRICTS INSURANCE AUTHORITY
NORTHERN SIFRRA AIR QUALTTY MANAGEMENT DISTRICT
NORTHSHORE FIRE PROTECTION DISTRICT

MOVATO SANITARY DISTRICT

OAKDALE RURAL FIRE PROTECTION DISTRICT

OCEANG COMMUNITY SERVICES DISTRICT

OJAL VALLEY SANITARY DISTRICT

ORANGE COUNTY TRANSPORTATION COMMISSION

ORANGE COUNTY VECTOR CONTROL BISTRICT
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CRLAND CEMETERY DISTRICT

OROVILLE MOSQUITO ABATEMENT DISTRICT

PAJARO VALLEY PUBLIC CEMETERY DISTRICT

PAIARO VALLEY WATER MANAGEMENT AGENCY

PALMDALE WATER DISTRICT

PALOS VERDES LIBRARY DISTRICT

PARADISE RECREATION AND PARK DISTRICF

PASADENA CITY COLLEGE BOOKSTORE

PENINSULA FIRE DISTRICT

PICO WATER DISTRICT

PINE GROVE MOSQUHTO ABATEMENT DISTRICT

PIONEER CEMETERY DISTRICT

PLACER COUNTY CEMETERY DISTRECT #2

PLACER COUNTY MOSQUITO ABATEMENT DISTRICT

PLACER COUNTY RESCURCE CONSERVATION DISTRICT

PLACER COUNTY TRANSPORTATION COMMISSION

PLACER HILLS FIRE PROTECTION DISTRICT

PLEASANT HILL - MARTINEZ JOINT FACILITIES AGENCY
PLEASANT HILL RECREATION AND PARK DISTRICT

PLUMAS EUREKA COMMUNITY SERVICES DISTRICT

. PLUMAS LOCAL AGENCY FOUNDATION

POMERADO CEMETERY DISTRICT

QUARTZ HILL WATER DISTRICT

QUINCY COMMUNITY SERVICES DISTRICT

RANCHO AROBE FIRE PROTECTION DISTRICT

RANCHO MURIETA COMMUNETY SERVICES BISTRICT

RANCHO SANTIAGO COMMUNITY COLLEGE ASSOCIATED STUDENTS
RECLAMATION DISTRICT # 1800

RECLAMATION DISTRICT # 1001

REDEVELOPMENT AGENCY OF THE CITY OF FRESNO

REGIONAL WATER AUTHORITY

RESCUE FIRE PROTECTION DISTRICT

RINCON DEL DIABLO MUNICIPAL WATER DISTRICT

RINCON VALLEY FIRE PROTECTION DISTRICT

RIG LINDA WATER DISTRICT

RIVERSIDE COUNTY LAW LIBRARY

SACRAMENTO COUNTY LAW LIBRARY

SACRAMENTO METROPOLITAN AIR QUALITY MANAGEMENT DISTRICT
SACRAMENTO METROPOLITAN CABLETELEVISION COMMISSION
SACRAMENTO SUBURBAN WATER DISTRICT '

SALIDA FIRE PROTECTION DISTRICT

SALINAS VALLEY SOLID WASTE AUTHORITY

SAN BERNARDENO, CALIFORNIA STATE UNIVERSITY, STUDENT UMNION
SAN DIEGO RURAL FRE PROTECTION DISTRICT

SAN DIEGO STATE UNIVERSETY ASSOCIATED STUDENTS

SAN FRANCISCO COUNTY TRANSPORTATION AUTHORITY

SAN FRANCISCO HEALTH AUTHORITY

SAN FRANCISQUITO CREEK JOINT POWERS AUTHORITY

SAN GABRIFL VALLEY COUNCIL OF GOVERNMENTS .
SAN GABRIEL VALLEY MOSQUITO AND VECTOR CONTROL. BISTRICT
SAN GABRIEL VALLEY MUNICIPAL. WATER BISTRICT

SAN T0AQUIN COUNTY HOUSING AUTHORITY

SAN JTOAQUIN COUNTY IHSS PUBLIC AUTHORITY

SAN LORENZO VALLEY WATER DISTRICT

SAN LLHS OBISPO ~ CAL POLY — ASSOCIATED STUDENTS, INC.
SAN LUES OBISPO COUNCIL OF GOVERNMENTS

SAN LUIS DOBISPO REGIONAL TRANSET AUTHORIFY

SAN MATEDQ COUNTY LAW LIBRARY

SANTA ANA WATERSHED PROJECT AUTHORITY

CalPERS Actuarlal Valuation — June 30, 2008 D-6
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SANTA CLARA COUNTY HEAL'I'HAUTHGRITY

SANTA CLARA COUNTY OPEN SPACE AUTHORETY

SANTA CLARA COUNTY SCHOOLS TNSURANCE GROUP-

SANTA CLARITA VALLEY SCHOOL 100D SERVICES AGENCY
SANTA CRUZ CONSOLIDATED EMERGENCY COMMUNICATIONS CENTER
SANTA CRUZ COUNTY REGIONAL TRANSPORTATION COMMISSION
SANTA CRUZ [LOCAL AGENCY FORMATION COMMISSION
SANTA MARIA PUBLEC AIRPORT DISTRICT

SANTA NELEA COUNTY WATER DISTRICT

SANTA YNEZ RIVER WATER CONSERVATION DIST,, IMPROVEMENT DIST. NO. 1
SCHOOL RISK AND INSURANCE MANAGEMENT GROUP
SCHOOLS EXCESS LIABHITY FUND

SCHOOLS INSURANCE AUTHORITY

SCOTHES VALLEY FIRE PROTECTION DISTRICT

SELMA CEMETERY DISTRICT

SELMA-KINGSBURG-FOWLER COUNTY SANITATION DISTRICT
SEWER AUTHORITY MID-COASTSIDE

SHAFTER WASCO IRRIGATION DISTRICT

SHASTA AREA SAFETY COMMUNICATIONS AGENCY

SHASTA MOSQUITO AND VECTOR CONTROL DISTRICT
SHILOH PUBLEC CEMETERY DISTRICT

SILICON VALLEY ANIMAL CONTROL AUTHORITY

SOLANO COUNTY MOSQUITO ABATEMENT DISTRICY

SOLANG COUNTY WATER AGENCY

SOLANOQ TRANSPORTATION AUTHORETY

SONOMA MARIN AREA RAIL TRANSIT DISTRICT

SONOMA STUDENT UNION CORPORATION

SOUTH BAY REGIONAL PUBLIC COMMUNICATIONS AUTHORETY
SOUTH BAYSIDE SYSTEM AUTHORITY

SOUTH COAST WATER DISTRICT

SOUTH PLACER FIRE DISTRICT

SOUTHERN SONOMA COUNTY RESOURCE CONSERVAﬂON BISTRICT
SOUTHWEST TRANSPORTATION AGENCY

SPECTAL DPISTRICT RESK MANAGEMENT AUTHORITY

STATE WATER CONTRACTORS

STEGE SANITARY DISTRICT

STOCKTON EAST WATER DISTRICTY

SUISUN RESDURCE CONSERVATION DISTRICT

SUTTER CEMETERY RISTRICT

SUTTER COUNTY HOUSING AUTHORITY

THREE VALLEYS MUNICIPAL WATER DISTRICT

TOWN OF ATHERTON

TOWN OF LODMIS

TOWN OF LOS ALTOS HILLS

TOWN OF MORAGA

TOWRN OF PARADISE

TOWN OF PORTGLA VALLEY

TOWN OF ROSS

TOWN OF SAN ANSELMO

TOWN OF TIBURON

TOWN OF WINDSOR

TRANSPORTATION AGENCY FOR MONTEREY COUNTY
TRECTFY MENTAL HEALTH CENTER

TURLOCK MOSQUITO ABATEMENT DISTRECT

UPLAND CITY HOUSING AUTHORITY

VALLEY SPRINGS PUBLIC GHIEETY DPISTRICT

VENTURA COLLEGE FOUNDATION

VENTURA COUNTY SCHOOLS BUSINESS SERVICES AUTHORITY
VENTURA COUNTY SCHOOLS SELF-FUNDING AUTHORITY

CalPERS Actuarial Valuation — June 30, 2008 R-7
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VENTURA PORT DISTRICT
WEST CITIES COMMUMNICATION CENTER
WEST COUNTY TRANSPORTATION AGENCY
WEST STANISLAUS IRRIGATION DISTRICT
WEST VALLEY WATER DISTRICF
WESTBOROUGH WATER DISTRICT
WESTERN CONTRA COSTA TRANSIT AUTHCRITY
WESTLANDS WATER DISTRICT
WOODSIDE FIRE PROTECTION DISTRICT
YOLO COUNTY COMMUNICATIONS EMERGENCY SERVICES AGENCY
YOLO COUNTY HOLUSING AUTHORITY .

YOLO COUNTY IN-HOME SUPPORTIVE SERVICES PUBLIC AUTHORITY
YOLO-SOLANG AIR QUALITY MANAGEMENT DISTRICT

YORBA LINDA WATER DISTRICT

YUBA COUNTY WATER AGENCY

YiIBA SUTTER TRANSIT AUTHORETY

CalPERS Actuariad Valuatlon ~ June 30, 2008
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Accrued Liability
The fotal dollars needed as of the valuation date to fund all benefits earned in the past for current

merbers.

Actuaiial Assumptions
Assumptions made about certain events that will affect pension costs. Assumptions generally can be
broken down inte two calegories: demographic and economlc, Demographic assumptions inciude such
things as mortality, disability and retirement rates. Fconomic assumptons include investment retun,

salary growth and inflation.

Actuarial Methods
Procedures employed by actuaties to achieve certain goals of a pension plan. These may include things

such as funding methed, setiing the ength of time to fund the past service liability and determining the
actuarial value of assets. :

Actuarial Valuation
The determination, as of a valuation date of the normal cost, actuarial accrued Habliity, actuarial vaiue of

assets and related actuaral present values for a pension plan. These valuations are parfermed annually
or when an employer is coptemplating a change o thelr plan provisions.

Actuarial Value of Assels
The actuarial value of assels used for funding purposes is obtained through an asset smoothing technique

where vestment gains and losses are partisfly recognized in the year they are incurred, with the
remairder recognized in subsequent years,

This meathod helps to dampen large fluctuations in the employer confributfon rate.

Amortization Bases
Separate payment schedules for different postions of the unfunded Fability. The tolal unfunded llability
{or side fund) can ba segregated by "cause”, creatlng “bases” and each such base will he separately
amortized and paid for over a specific perlod of time.  This can be likened to a home meorigage that has
24 years of remaining payments and a second on thal mortgage that has 10 vears left.- Each base or

each mortgage note bas its own terms (payment period, ptincipal, ete.)

Generally in an actuarial valuation, the separate bases consist of changes in Bability {rincipal) due to
amendments, actuarial assumplion changes, or methodology changes and gains and losses.  Payment
petiods are deterinined by Board policy end vary based on the cause of the change.

Amortization Period
The number of years required to pay off an amortization base.

Annual Required Contributions (ARC)
The employer's periodic required asnual contributions to a defined benefit pension plan, calculated in
accordance with the pfan assumptions. The ARC is determined by mulliplying the employer contribution
rate by the payroll reported to CalPERS for the applicable fiscal year. However, if this contribution is fully
prepaid it & lump sum, then the dollar value of the ARC is equal to the Lump Sum Prepayment.

Class 1 Benefits
Class t benefits have haen identified to be the more expensive anciflary benefits. These benefits vary by

employer across the risk pool. Agencies contracting for a Class 1 benefit will be responsible for the past
service Fability associated with such benefit and wii be required to pay a surcharge established by the
actuary to cover the ohgoing cost {normal cost) of the Class 1 benefit.
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Class 2 Benefits
Class 2 benefits have been identificd o be the ancillary benefits providing onedime Incteases in
benefits, These benefits vary by employer across the tsk pool.  Agendies contracting for a Class 2
benefit witl be responsible for the past service lability assoctated with such benefit.

Class 3 Benefits
Class 3 benefits have been identified to be the less expensive ancillary benefits, Class 3 henefits may

vary by rate plan within each risk pool. However, the employer contribution rate will not vary within the
Hsk paol due to the Class 3 benefils.

Entry Age
The earliest age at which a plan member begins to accrue benefits under a defined benefit pension Plan
or risk pool. Tn most cases, tis Is the same as the date of hire,

(The assumed relirement age less the entry age s the amount of time required to fund a member's tefal
benefit. Generally, the older a member is at hire, the greater the entry age normal cost. This is mainly
becatse there is less time to eam Investment Income to fund the future benefits.)

Excass Assets
When a plan or pools actuarial value of assets is greater than its accrued {labllity, the difference is the
plan or pools excess assets. A plan with excess assets is sald to be overfunded. The resuit is that the

plan or pool can temporarily reduce future contyibutions.

Entry Age Normal Cost Method
An actuarial cost method designed to fund a member's totaf plan benefit over the course of his or her

career. This method is designed to produce stabla employer contributions in amounts that increase at
the sama rate as the employer’s payroll {i.e. lavel % of payrolf).

Fresh Stark
When multiple amartizatbn bases are collapsed into one base and amortized over a hew funding period.
At CalPERS, fresh starts are used to avoid inconsistencies that would otherwise eccur.

Funded Status
A measure of how well funded a plan or risk pogl is. Or equivalently, how "en track" a plan or risk pool
is with respect to assets vs. accruad lfabilities. We calculate a funded ratio by dividing the market value
of assets by the accrued liabifities. A ratio greater than 100% means the plan or risk pool has more
assets than Habiitties and a ratio less than 100% means liabilities are greater than assets,

Normal Cost
The annual cost of sewvice acerual for the upcoring fiscal year for active employees. The normal cost

plus surcharges should be viewed as the long term contributbn rate.

Pension Actuary
A person who is responsible for the calculations necessary to properly fund a pension plan.

Prepayment Contribution
A payment made by the employer to reduce ot eliminate the year's required employer conkribution.

Present Value of Benefits
The total dolfars needed as of the valuation date o fund ali benefits earned in the past or expected to

be earned in the futura for current members.

Risk Pools
Using the benfit of the law of large numbers, it is a cotlection of emplayers for the purpose of sharing

rigk.

Rotling Amortization Period
An amortization period that remains the same each year or does not decline,
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Side Fund

At the time of joiring a risk pool, a side fund was created o account for the difference between the
funded status of the pool and the funded status of your plan, Your side fund will be amortized on an
annual basis, with the actuarial investment returi assumptien. This assumption is currently 7.75%. A
positive side fund will cause your required employer contrit:ution rate (o be reduced by the Amortzation
of the Side Fund shown in REQUIRED CONTRIBUTIONS, A negative slde fund will cause your required
employer conttibution rate to be increased by the Amortization of the Side Fund. In the absence of
subsequent contract amendments or funding changes, the Slde Fund will disappear at the end of the
amartization pariod.

Supeifunded
A condition existing when the achuariaf value of assets exceeds the present value of benefits. When this
condition exists on a given valuation date for a given plan, employee contribulions for the rate year

covered by that valuation may be waived.

Unfunded Liability
When a plan or pool’s actuariat value of assets is less than its accrued liabifity, the difference is the plan

or pool's unfundad Habilky. The plan ar pool will have to temporarily increase contributions.
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Number of CEO & MEF Full Time Employees

by Specificed Salary Ranges

Salary Ranges CEO MEF Total
$105,000-$109,000 0 8 8
$100,000-$104,999 1 10 11
$95,000-$99,999 0 42 42
$90,000-594,999 0 94 94
$85,000-$89,999 102 54 156
$80,000-$84,999 9 208 217
$75,000-$79,999 20 159 179
$70,000-$74,999 52 139 191
$65,000-$69,999 10 228 238
$60,000-$64,999 10 163 173
$55,000-$59,999 250 252
$50,000-$54,999 243 244
$45,000-$49,999 122 123
$40,000-$44,999 49 49
$35,000-$39,999 7 7

Source: PeopleSoft Data as of May 3, 2010

City of San Jose
May 18, 2010




Attachment H



Citywide Promotions
01/01/08 - 02/21/10

Action Eff Date Job Title
PRO 1/13/2008 Beputy Chief Of Police
PRO 11372008 Program Manager |l
PRO 1/13/2008 Assoc Engineering Tech
PRO 1/13/2008 Assoc Engineering Tech
PRO 1/M13/2008 Assist Police Chief U
PRO 1/13/2008 Peputy Chief Of Police
PRO 1/113/2008 Deputy Chief Of Police
PRO 1/13/2008 Groundsworker
PRO 1/13/2008 Senr Analyst
FRO 1113/2008 Senr Maintenance Worker
PRO 1/13/2008 Analyst| C
PRO 1/13/2008 Gardener
PRO 1/13/2008 Building Inspection Manager
PRO 171312008 Program Manager li
PRO 1/13/2008 Program Manager i
PRO 1/13f2008 Administrative Manager
PRG 1/13/2008 Maintenance Worker i
PRO 1/13/2008 Maintenance Waorker !
PRO 111312008 Groundsworker
PRO 1/13/2008 AnalystiC
PRO 1/13/2008 Building Inspection Manager
PRO 1/13/2008 Maintenance Worker ||
PRO 1/13/2008 Building inspection Manager
PRO 1/13/2008 Senr Analyst
PRO 113/2008 Maintenance Worker il
PRO 11372008 Maintenance Worker [l
PRO 1/13/2008 Prin Office Specialist
PRO 1/13/2008 Assoc Engineer
PRO 1/13/2008 Groundsworker
PRO 1/13/2008 Maintenance Assistant PT
PRO 1/13/2008 Groundsworker
PRO 1/113/2008 Groundsworker
PRO 1/13/2008 Program Perf Auditor i U
PRO 11 3/2008 Maintenance Worker |}
PRO 1/13/2008 Graduate Student Intern U
PRO 111372008 Librarian [l
PRO 1/13/2008 Envircnment Serv Spec
PRO 1/13/2008 Librarian fl
PRO 1/27/2008 Police Captain
PRO 1/27/12008 Police Captain
PRO 1/27/2008 Police Captain
PRO 1/27/2008 Police Captain
PRO 112772008 Police Lieutenant
PRO 112712008 Police Lieutenant
PRO 1/27/2008 Police Lieutenant
PRO 172712008 Police Captain
PRO 142712008 Police Sergeant
FRO 112772008 Folice Sergeant
PRO 1/27/2008 Program Manager |
PRO 172712008 Police Lieutenant
PRO 1/2712G08 Police Lieutenant
PRO 1/27/2008 Senr Analyst

City of San Jose
May 20, 2010




Citywide Promotions
01/01/08 - 02/21/10

PRO 1/27/2008 Police Sergeant
PRO 1/27/2008 Chemist

PRO 1/27/2008 Police Lisutenant
PRO 1/27/2008 Police Sergeant
PRO 1/27/2008 Police Lieutenant
PRO 1/27/2008 Police Lieutenant
PRO 1/27/2008 Police Lieutenant
PRO 1/27/2008 Police Sergeant
PRO 172712008 Pclice Sergeant
PRO 1127120608 Police Sergeant
PRO 112712008 Recreation Supervisor
PRO 1/27/2008 Police Sergeant
PRO 1/27/2008 Chemist

PRO 1/27/2008 Police Sergeant
PRC 1/27/2008 Deputy City Manager U
PRO 1/27/2008 Police Sergeant
PRO 1/27/2008 Police Sergeant
PRO 1/2712008 Pclice Sergeant
PRO 112712008 Police Sergeant
PRO 1/27/2008 Police Sergeant
PRO 1/27/2008 Police Sergeant
PRO 1/27/2008 Police Sergeant
PRO 1/27/2008 Police Sergeant
PRO 1/27/2008 Police Sergeant
PRO 1/27/2008 Police Sergeant
PRO 172712008 Police Sergeant
PRO 1/27/2008 Police Sergeant
PROQ 11272008 Police Sergeant
PRO 472772008 Senr Pub Safe Dispatch
PRO 112712008 Assist To The City Mgr U
PRO 1/27/2008 Library Clerk PT
PRO 1/27/2008 Temp Employee U PT
PRO 12772008 Senr Office Specialist
PRO 1/27/2008 Environment Serv Spec
PRO 1/27/2008 Permit Specialist, Sr.
PRO 2102008 Accounting Tech
PRO 2{10/2008 Administrative Manager
PRO 210/2008 Training Specialist
PRO 2/10/2008 Building Inspector, Supvr Cert
PRO 21072008 Building Inspactor, Supvr Cert
PRO 2/10/2008 Senr Engineer
PRO 2/10/2008 Accounting Tech
PRO 2/10/2008 Senr Recr Leader PT
PRO 2M0/2008 Senr Recr Leader PT
PRO 2/10/2008 Groundskeeper
PRO 2/10/2008 Program Manager |
PRO 21072008 Structure/Landscape Design |
PRO 2/10/2008 Librarian I

PRO 2/10/2008 Analyst 1l C

PRO 2/10/2008 Librarian ||

PRO 211042008 Librarian It PT
PRO 211712008 Recreation Leader PT
PRO 211772008 Recreation Leader PT

City of San Jose
May 20, 2010




Citywide Promotions
01/01/08 - 02/21/10

PRO 211712008 Recreation Leader PT
PRO 212412008 Senr Analyst

PRO 2124j2008 Senr Office Specialist
PRO 212412008 Police Officer
PRO 2124{2008 Senr Execulive Analyst U
PRO 2124/2008 Analyst |l C

PRO 2/24/2008 Equipment Mech Asst il
PRO 2124{2008 Assist Dir U

PRO 31242008 Recreation Leader PT
PRO 3/9/2008 Assist City Clerk U
PRO 3/9/2008 Police Lieutenant
PRO 3/9/2008 Maintenance Wortker |l
PRO 3/9/2008 Police Sergeant
PRO 3/92008 Pclice Sergeant
PRO 3/9/2008 Senr Consfruction Insp
PRO 3/9/2008 Security Services Supvr
PRO 3/9/2008 Senr Transportation Spec
PRO 31912008 Engineer |

PRO 3/9/2008 Maintenance Assistant PT
PRO 3/9/2008 Senr Library Clerk
PRO 3/9/2008 Fire Fighter

PRO 3/9/2008 Fire Fighter

PRO 3/9/2008 Community Activity Wkr FT
PRO 3/9/2008 Fire Fighter

PRO 3/9/2008 Fire Fighter

PRO 3/9/2008 Fire Fighter

PRO 3/9/2008 Fire Fighter

PRO 3/9/2008 Fire Fighter

PRO 3/9/2008 Fire Fighter

PRO 3/9/2008 Fire Fighter

PRO 3/9/2008 Fire Fighter

PRO /%2008 Fire Fighter

PRO 3/8/2008 Fire Fighter

PRO 3/9/2008 Fire Fighter

PRO 3/9/2008 Fire Fighter

PRO 3/9/2008 Fire Fighter

PRO 3/9/2008 Fire Fighter

PRO 3/9/2008 Fire Fighter

PRO 3/9/2008 Fire Fighter

PRO 3/9/2008 Fire Fighter

PRO 3/9/2008 Fire Fighter

PRO 3/9/2008 Fire Fighter

PRO 3/9/2008 Fire Fighter

PRO 3/9/2008 Fire Fighter

PRO 3/9/2008 Fire Fighter

PRO 3/9/2008 Fire Fighter

PRO 3/9/2008 Fire Fighter

PRO 3/16/2008 Class Instructor PT
PRO 3/23/2008 Superviseor, Trades
PRO 3/23/2008 Senr Accountant
PRO 312312008 Assist City Atlorney U
PRO 3/23/2008 Building Maint Supt
PRO 312312008 Recreation Superintendent

City of San Jose
May 20, 2010




Citywide Promotions
01/01/08 - 02/21/10

PRO 3/23/2008 Senr Water Systems Tech
PRO 312372008 Groundsworker
PRO 3/23/2008 Senr Airport Oper Spec
PRO 3/23/2008 Cook PT

PRO 3/23/2008 Senr Airport Oper Spec
PRO 3/23/2008 Community Activity Wkr PT
PRO 3/23/2008 Equipment Mech Asst [
PRO 3130/2008 Regional Park Aide PT
PRO 3/30/2008 Ctass Instructor PT
PRO 3/30/2008 Regional Park Aide PT
PRO 3/30/2008 Regional Park Aide PT
PRO 4162008 Deputy Dir U

PRO 4162008 Chief Of Surveys
PRO 4/6/2008 Analyst| C

PRO 41672008 Senr Development Officer
PRO A/6/2008 Bivision Manager
PRO 4/6/2008 Therapeutic Specialist
PRO 41612008 Staff Specialist

PRO 4/6/2008 Analyst | C

PRO 4/6/2008 Administrative Assist C
PRO 41612008 Office Specialist Il PT
PRO 4162008 Secretary

PRO 4/6/2008 Assoc Engineer
PRO 4/8/2008 Council Assistant | U
PRO 4/6/2008 Librarian || PT

PRO 4/6/2008 Analystll C

PRO 4/6/2008 Code Enforcement insp |
PRO 4/6/2008 Division Manager
PRO 4/6/2008 Divigsion Manager
PRO 4/6/2008 Real Property Agent il
PRO 4/6/2008 Real Property Agent il
PRO 4/6/2008 Real Property Agent il
PRO 4/13/2008 Recreation |.eader PT
PRO 4/13/2008 Regional Park Aide PT
PRO 4/20/2008 Environment Inspector |
PRO 4/20/2008 info Systs Analyst
PRO 420/2008 Senr Engineer

PRO 4{20/2008 Assoc Construction Insp
PRO 4/20/2008 Administrative Assist C
PRO 4{20/2008 Building Rehab Supvr
PRO 4/20/2008 Analyst Il C

PRO 4j20/2008 Equipment Mech Asst I
PRO 412712008 Swimming Pool Manager PT
PRO 412712008 Swimming Pool Manager PT
PRO 5/4/2008 Senr Construction Insp
PRO 5/4/2008 Air Conditioning Supv
PRO 5/4/2008 Assoc Engineering Tech
PRO 51412008 Airport Oper Manager
PRO 5/4/2008 Pubtic Safety Radio Disp FT
PRO 5/4/2008 Senr Construction Insp
PRO 5/4/2008 Senr Engineering Tech
PRO 5/4/2008 Analysti C

PRO 5/4/2008 Senr Architect/Landscape Arch

City of San Jose
May 20, 2010




Citywide Promotions
01/01/08 - 02/21/10

FRO 5/4/2008 Senr Airport Oper Spec
PRO 5/4/2008 Senr Construction lnsp
PRO 5/4/2008 Assoc Engineering Tech
PRO 5/4{2008 Facility Attendant
PRO 5/4/2008 Public Safety Radio Disp FT
PRO 5/4/2008 Environment inspector |
PRO 5/4/2008 Mechanic

PRO 5/4/2008 Environment inspector |
PRO 5/4/2008 Mechanic

PRO 51472008 Librarian i PT

PRO 5/4/2008 Maintenance Worker |
PRO 5/11/2008 Recreation |eader PT
PRO 5/11/2008 Recreation Leader PT
PRO 5/11/2008 Assist Swimming Pl Mgr PT
PRO 5/18/2008 Maintenance Supervisor
PRO 5/18/2008 Prin Office Specialist
PRO 5/18/2008 Gardener

PRO 5/18/2008 Program Manager |1
PRO 5/18/2008 Fire Engineer

PRO 5/18/2008 Airport Equipment Mechanic
PRO 5/18/2008 Airport Equipment Mechanic
PRO 5/18/2008 Gardener

PRO 5/18/2008 Airport Equipment Mechanic
PRO 5/18/2008 Administrative Assist C
PRO 5/18/2008 Prin Office Specialist
PRO 5/18/2008 Building Rehab Insp |
PRO 5/18/2008 Prin Office Specialist
PRO 5M18/2008 Latent Fingprt Exams H
PRO 5/18/2008 Maintenance Waorker |
PRO 5/18/2008 Analyst Il C

PRO 5M18/2008 Maintenance Waorker |
PRO 5/18/2008 Maintenance Worker |
PRO 5/18/2008 Maintenance Worker |
PRO 5/25/2008 Swimming Pocl Manager PT
PRO 5/256/2008 Assist Swimming Pl Mgr PT
PRO 5/25/2008 Recreation Leader PT
PRO 8/1/2008 Recreation Progrm Spec
PRO 6/1/2008 Senr Geographic Syst Spec
PRO 6/1/2008 Assoc Engineer

PRO 6/1/2008 Assoc Engineer

PRO 6/1/2008 Staff Specialist

PRO 6/1/2008 Airport Noise Abate Mgr
PRO 6/1/2008 Assist City Manager U
PRO 6/1/2008 Library Clerk

PRO 6/1/2008 Electrician Supervisor
PRO 8/1/2008 Library Clerk PT

PRO 6/1/2008 Senr Account Clerk
PRO 6/1/2008 Council Assistant 1 U
PRO 6/1/2008 Building Rehab Insp |
PRO 6/1/2008 Council Assistant1 U
PRO 6/1/2008 Analyst It C

PRO 6/1/2008 Librarian il PT

PRO 6/1/2008 Analyst Il C

City of San Jose
May 20, 2010




Citywide Promotions
01/01/08 - 02/21/10

PRO 6/8/2008 Instructor Lifeguard PT
PRO 6/8/2008 Instructor Lifeguard PT
PRO 6/8/2008 Assist Swimming Pl Mgr PT
PRO 6/8/2008 Instructor Lifeguard PT
PRO 6/8/2008 Recreation Leader PT
PRO 6/8/2008 Instructor Lifeguard PT
PRO 6/8/2008 Lifequard PT
PRO 6/8/2008 instructor Lifeguard PT
PRO 6/8/2008 tnstructor Lifeguard PT
PRO B/8/2008 instructor Lifeguard PT
PRO 6/8/2008 tnstructor Lifeguard PT
PRO 6/15/2008 Senr Analyst
PRO 6/15/2008 Budget Director U
PRO 6/15/2008 Assist Dir U
PRO 6/15/2008 Building Inspector, Supvr Cert
PRO 6/15/2008 Senr Account Clerk
PRO 6/15/2008 Program Manager il
PRO 6/15/2008 Senr Account Clerk
PRO 6/15/2008 Senr Account Clerk
PRO 6/15/2008 Senr Counci! Assistant U
PRO 6/15/2008 Senr Account Clerk
PRO 6/15/2008 Code Enforcement Insp Il
PRO 6/15/2008 Building Rehab Insp |l
PRO 6/15/2008 Equipment Mech Asst i
PRO 6/20/2008 Police Officer
PRO 6/20/2008 Police Officer
PRO 6/20/2008 Police Officer
PRO 6/20/2008 Police Officer
PRO 6/20/2008 Police Officer
PRO 6/20/2008 Police Officer
PRO 6/20/2008 Police Officer
PRO B/20/2008 Police Officer
PRO 6/20/2008 Police Officer
PRO 6/20/2008 Police Officer
PRO 6/20/2008 Police Officer
PRO 6/20/2008 Police Officer
PRO 6/20/2008 Police Officer
PRO 6/20/2008 Police Officer
PRO 6/20/2008 Police Officer
PRO 6/20/2008 Police Officer
PRO 6/20/2008 Palice Officer
PRO 6/20/2008 Potice Officer
PRO 6/20/2008 Police Officer
PRO 6/20/2008 Police Officer
PRO 6/20/2008 Police Officer
PRO B/20/2008 Police Officer
PRO 6/20/2008 Police Officer
PRO 6/20/2008 Police Officer
PRO 6/20/2008 Police Officer
PRO 6/20/2008 Police Officer
PRO 6/20/2008 Police Officer
PRO 6/20/2008 Police Officer
PRO 6/20/2008 Police Officer

City of San Jose
May 20, 2010




Citywide Promoftions
01/01/08 - 02/2110

PRO 6/20/2008 Police Officer

PRO 8/20/2008 Police Officer

PRO 6/20/2008 Palice Officer

PRO 6/20/2008 Police Officer

PRO 8/22{2008 Recreation Leader PT
PRO 62212008 Recreation Leader PT
PRO 62212008 Recreation Leader PT
PRO 6/22/2008 Recreation Leader PT
PRO 8/222008 Recreation Leader PT
PRO 6/22/2008 Instructor Lifeguard PT
PRO 8/24/2008 Fire Chief U

PRO 6/29/2008 Senr Air Cond Mechanic
PRO 6/29/2008 Community Services Supvr
PRO 6/29/2008 Division Manager
PRO 6/29/2008 Staff Specialist

PRO 8/29/2008 Maintehance Assistant PT
PRO 6/29/2008 Development Officer
PROC 6/29/2008 Council Assistant Il U
PRO 6/29/2008 Food Service Coordinator PT
PRO 6/29/2008 Parking & Traffic Ctrl Off PT
PRO 6/29/2008 Maintenance Assistant PT
PRO 6/29/2008 Maintenance Worker |
PRO 6/29/2008 Maintenance Worker |
PRO 8/29/2008 Deputy Dir U

PRO 7/6/2008 Recreation Leader PT
PRO 71812008 Recreation Leader PT
PRO 71612008 Management Fellow U
PRO 7/6/2008 tnstructor Lifeguard PT
PRO 7/8/2008 instructor Lifeguard PT
PRO 7182008 tnstructor LHeguard PT
PRO 71132008 Supervg Applicat Analyst
PRO 7/13/2008 Environment Serv Prog Mgr
PRO 7/13/2008 Supervg Environ Serv Spec
PRO 71372008 Mainfenance Assistant PT
PRO 713/2008 Staff Specialist

PRO 71132008 Youth Qutreach Specialist (FT)
PRO 71372008 Senr Librarian

PRO 7/13/2008 Senr Account Clerk
PRO 7113/2008 Analysti CPT

PRO 7113/2008 Engineerg Technician |
PRO 711312008 Senr Office Specialist
PRO 7/13/2008 Engineerg Technician i
PRO 7113/2008 VWater Systems Technician
PRO 711312008 Equipment Mech Asst ||
PRO 7113/2008 Maintenance Worker |
PRO 7/13/2008 Workers Comp Clms Adj Il
PRO 7/13/2008 Council Assistant [ U
PRO 7127/2008 Library Clerk PT

PRO 712712008 Library Clerk PT

PRO 712712008 Library Clerk PT

PRO 7/27/2008 Senr Analyst

PRO 7127{2008 Public Safety Radic Disp FT
PRO 71272008 Ptanner il

City of San Jose
May 20, 2010




Citywide Promotions
01/01/08 - 02/21160

PRO 71272008 Deputy Dir U
PRO 8/10/2008 Prin Construction inspect
PRO 8/10/2008 Senr Analyst
PRO 8/10/2008 Fire Engineer
PRO 8/10/2008 Senr Office Specialist PT
PRO 8/M10/2008 Latent Fingprt Examr |
PRO 8/10/2008 Fire Engineer
PRO 8/10/2008 Fire Engineer
PRO 8/10/2008 Analysti C PT
PRO 8/10/2008 Library Clerk PT
PRO 8/10/2008 Library Clerk PT
PRO 8/10/2008 Library Clerk PT
PRO 8/10/2008 Library Clerk PT
PRO 8/10/2008 Senr Office Specialist PT
PRO 8/10/2008 Analyst 1l C
PRO 8/17/2008 Recreation Leader PT
PRO 8/24/2008 Police Sergeant
PRO 8/24/2008 Police Captain
PRO 8/24/2008 Senr Warehouse Worker
PRO 8/24/2008 Police Sergeant
PRO 87242008 Police Lieutenant
PRO 8/24/2008 Maintenance Contract Supv
PRO 8/24/2008 Police Sergeant
PRO 8/24/2008 Police Sergeant
PRO 8/24/2008 Police Sergeant
PRO 8/24/2008 Police Sergeant
PRO 8/24/2008 Police Sergeant
PRO 812472008 Police Sergeant
PRO 8/24/2008 Police Lieutenant
PRO 8/24/2008 Folice Sergeant
PRO 8/24/2008 Palice Sergeant
PRO 8/24/2008 Police Sergeant
PRO 8/24/2008 Police Sergeant
PRO 8/24/2008 Paolice Sergeant
PRO 8/24/2008 Paolice Sergeant
PRO 8/24/2008 Police Sergeant
PRO 8/24/2008 Senr Police Data Spec
PRO 8/24/2008 Senr Engineering Tech
PRO 8/24/2008 Staff Specialist
PRO 8/24/2008 Library Assistant
PRO 8/24/2008 Library Page PT
PRO 8/24/2008 Staff Specialist
PRO 82412008 Library Page PT
PRO 8/24/2008 Library Page PT .
PRO 8/24/2008 Library Assistant
PRO 8/24j2008 Senr Office Specialist PT
PRO 8/24/2008 Library Page PT
PRO 8/24/2008 Library Page PT
PRO 8124/2608 Library Page PT
PRO 8/24/2008 Library Page PT
PRO 8/24/2008 Library Page PT
PRO 8/24/2008 Library Page PT
PRO 8/24/2008 Library Page PT
City of San Jose

May 20, 2010




Citywide Promotions
01/01/08 - 02/21/10

PRO 812412008 Library Page PT

PRO 8124/2008 Library Page PT

PRO 812472008 Library Page PT

PRO 8/24}2008 Library Page PT

PRO 8/24/2008 Council Assistant It U

PRO 81242008 Code Enforcement Insp |l

PRO 8/24/2008 Equipment Mech Asst 1}

PRO 8/31/2008 Recreation Leader PT

PRO 9/7/2008 Legal Services Manager U

PRO 9/7/2008 Fire Captain

PRO 9/7/2008 Fire Captain

PRO 9/7/2008 Fire Captain

PRO 9f7/2008 Fire Captain

PRO 8/7/2008 Fire Captain

PRO 9/7/2008 Fire Captain

PRO 9f7/2008 Recreation Progrm Spec

PRO 9/7/2008 Supervg Environ Serv Spec

PRO 8/7/2008 Airport Oper Supvr

PRO 9/7/2008 Airport Oper Supvr

PRQ 91712008 Analyst1 C PT

PRO 9/7/2008 Maintenance Worker |

PRO 9/7/2008 Maintenance Worker |

PRO 91712008 Maintenance Worker |

PRO 9/7/2008 Maintenance Worker |

PRO 9/7/2008 Library Page PT

PRO 9/7/2008 Library Page PT

PRO 9/20/2008 Police Data Spec |l

PRO 9/21/2008 Assoc Engineering Tech

PRO 9/21/2008 Recreation Supervisor

PRO 9/21/2008 Police Property Spec |

PRO 9/21/2008 Prin Account Clerk

PRO 9/21/2008 Recreation Supervisor

PRO 9/21/2008 Recreation Supervisor

PRO 9/21/2008 Yeouth Outreach Worker li {FT)

PRO 9/21/2008 Supervg Applicat Analyst

PRO 9/21/2008 Library Page PT |
PRO 9/21/2008 Library Page PT
PRO 9/21/2008 Library Page PT
PRO 9/21/2008 Buiiding Inspect/Comb Cert FT
PRO 9/21/2008 Library Page PT
PRO 9/21/2008 Library Page PT
PRO 92112008 Library Page PT
PRO 9/21/2008 Library Page PT
PRO 9/21/2008 Library Page PT
PRO 8121/2008 Analyst |l C |
PRO 8/21/2008 Network Technician i

PRO 9/21/2008 Maintenance Worker i

PRO 9/21/2008 Engineerg Technician |l

PRO 9/21/2008 Accountant I}

PRO 8/21/2008 Maintenance Worker |

PRO 9/21/2008 Police Data Spec I

PRO 8/21/2008 Paiice Data Spec |}

PRO 8/21/2008 Police Data Spec i

City of San Jose
May 20, 2010



Citywide Promotions
01/01/08 - 02/21110

PRO 9/21/2008 Police Data Spec ||
PRO 8/21/2008 Police Data Spec ||
PRO 9/21/2008 Maintenance Worker |
PRO 10/4/2008 Fire Engineer
PRO 10/5/2008 Fire Engineer
PRO 10/5/2008 Fire Engineer
PRO 10/6/2008 Fire Engineer
PRO 10/5/2008 Fire Ezngineer
PRO 10/5/2008 Fire Prevention Inspector
PRO 10/5/2008 Public Safety Radioc Disp FT
PRO 10/5/2008 Fire Engineer
PRO 10/5/2008 Laboratory Tech |
PRO 10/5/2008 Senr Office Specialist
PRO 10/5/2008 Equipment Mech Asst i
PRO 10/19/2008 Senr Deputy City Atty U
PRO 10/19/2008 Bivision Manager
PRO 10/19/2008 Bivision Manager
PRO 10/19/2008 Parks Faciiities Supvr
PRO 10/18/2008 Therapeutic Specialist
PRO 10/19/2008 Administrative Manager
PRO 10/19/2008 Youth Qutreach Worker | (FT)
PRO 10/19/2008 Heavy Equip Oper
PRO 10/18/2008 Youth Outreach Worker | {PT}
PRO 10/19/2008 Senr Systms Apps Prgmy
PRO 10/18/2008 Fire Engineer
PRO 10/19/2008 Heavy Diesel Equip Op/Mec
PRO 10/19/2008 Deputy City Attorney U
PRO 10/19/2008 Senr Office Specialist PT
PRO 10/19/2008 Senr Office Specialist PT
PRO 10/19/2008 Maintenance Worker |
PRO 10/19/2008 Maintenance Worker |
PRO 10/19/2008 Investigator Cellector 1]
PRO 11/2/2008 Staff Technician
PRO 11/2/2008 Fire Engineer
PRQO 11722008 Gardener
PRO 11/2/2008 Analyst [| C
PRO 11/2/2008 Maintenance Worker |
PRO 11/2/2008 Maintenance Warker |
PRO 11/9/2008 Class Instructor PT
PRO 11/16/2008 Building inspector, Supvr Cert
PRO 11/46/2008 Supervg Applicat Analyst
PRO 11/16/2008 Division Manager
PRO 11/16/2008 Building Inspector, Supvr Cert
PRO 11/16/2008 Assist To The City Mgr U
PRO 11/16/2008 Senr Police Data Spec
PRO 11/16/2008 Recreation Progrm Spec
PRO 11/16/2008 Fire Fighter
PRO 11/16/2008 Senr Legal Analyst U
PRO 11/16/2008 Senr Recr Leader
PRO 11/16/2008 Librarian | PT
PRO 11/16/2008 Building Inspector, Supvr Cert
PRO 11/16/2008 Fire Fighter
PRO 11/16/2008 Fire Fighter

City of San Jose
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Citywide Promotions
01/01/08 - 02/21/10

PRO 11/16/2008 Fire Fighter

PRO 11/16/2008 Fire Fighter

PRO 11/16/2008 Fire Fighter

PRO 11/46/2008 Fire Fighter

PRO 11/16/2008 Fire Fighter

PRO 11/16/2008 Fire Fighter

PRO 11/16/2008 Fire Fighter

PRO 11/16/2008 Fire Fighter

PRO 11/16/2008 Fire Fighter

PRO 1116/2008 Fire Fighter

PRO 11/16/2008 Fire Fighier

PRO 11/16/2008 Fire Fighter

PRO 11/16/2008 Fire Fighter

PRO 11/16/2008 Fire Fighter

PRO 11/16/2008 Fire Fighter

PRO 11/16/2008 Fire Fighter

PRO 11/16/2008 Fire Fighter

PRO 11/16/2008 Fire Fighter

PRO 11/16/2008 Fire Fighter

PRO 11/16/2008 Fire Fighter

PRO 11/16/2008 Fire Fighter

PRO 11/16/2008 Analyst [ C

PRO 11/23/2008 Cook PT

PRO 11/23/2008 Recreation |eader PT
PRO 11/30/2008 Development Officer
PRO 11/30/2008 Maintenance Supervisor
PRO 11/30/2008 Heavy Equip Oper
PRO 11/30/2008 Heavy Diesel Equip Op/Mec
PRO 11/30/2008 Prin Accountant
PRO 11/30/2008 Parking Manager
PRO 11/30/2008 Library Clerk PT
PRO 11/30/2008 Library Clerk PT
PRO 11/30/2008 Economic Development Off
PRO 11/30/2008 Maintenance Worker |
PRO 11/30/2008 Engineerg Technician li
PRO 12/14/2008 Building Management Admin
PRO 1211412008 Maintenance Worker ||
PRO 12/14/2008 Fire Equipment Technician
PRO 12/14/2008 Maintenance Worker ||
PRO 12/14/2008 Arson Investigator
PRO 1211412008 Arson investigator
PRO 12/14/2008 Maintenance Worker I
PRO 12/14/2008 Groundsworker
PRO 12714/2008 Warehouse Worker | PT
PRO 1211442008 Maintenance Worker Il
PRO 12/14/2008 Latent Fingprt Examr |
PRO 12/14/2008 Public Safety Radio Bisp FT
PRO 12/14/2008 Engineer Il

PRO 12/14/2008 Engineer li

PRO 12/14/2008 Engineer i

PRO 1211472008 Exec Analyst il U
PRO 12/14/2008 Engineer Ii

PRO 12/18/2008 Police Officer

City of San Jose
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Citywide Promotfions
01/01/08 - 02/21/10

PRO 12{19/2008 Police Officer
PRO 12/19/2008 Police Officer
PRO 12/19/2008 Police Officer
PRO 12/19/2008 Police Officer
PRO 12/19/2008 Police Officer
PRO 12/19/2008 Police Officer
PRO 12/19/2008 Police Officer
PRO 12/19/2008 Police Cificer
PRO 12/18/2008 Police Officer
PRO 12/19/2008 Police Officer
PRO 12{18/2008 Police Officer
PRO 12/19/2008 Police Officer
PRO 12/19/2008 Police Officer
PRO 12/19/2008 Police Officer
PRO 1211912008 Police Officer
PRO 12/19/2008 Police Officer
PRO 12/19/2008 Police Officer
PRO 12/19/2008 Police Officer
PRO 121942008 Police Qfficer
PRO 12419/2008 Police Officer
PRO 12/19/2008 Police Cfficer
FPRO 12/21/2008 Recreation Leader PT
PRO 12f2112008 Recreation Leader PT
PRO 1212112008 Recreation Leader PT
PRO 12/28/2008 Police Officer
PRO 121282008 Gardener

PRO 12/28/2008 Council Assistant | U
PRQ 1212872008 Maintenance Woarker 1l
PRO 12/28/2008 Graduate Student Intern U
PRO 124282008 Code Enforcement Insp |
PRQO 12{28/2008 Senr Council Assistant U
PRO 1/11/2009 Senr Librarian
PRO 1/11/2009 Senr Executive Analyst U
PRO 1/11/2009 Groundsworker
PRC 1111/2009 Council Assistant IF U
PRO 1/18/2000 Recreation Leader PT
PRO 1/25/2009 Staff Specialist
PRO 1/25/2009 Senr Electrician
PRO 1/25/2009 Environment Inspector |
PRQ 1/25/2009 Staff Specialist
PRO 1/25/2009 Assoc Environ Serv Spec
PRO 112512009 Analyst it C

PRO 1/25/2009 Environment Serv Spec
PRO 1/25/2009 Investigator Collector |l
PRO 1/25/2009 Investigator Coilector il
PRO 1/25/2009 Librarian | PT
PRO 1/25/2009 Analyst 11 C

PRO 21812009 Police Sergeant
PRO 2/8/2009 Police Captain
PRO 2/8/2009 Police Lieutenant
PRO 2/8/2009 Police Lieutenant
PRO 21812009 Police Captain
PRO 21872009 Police Lieutenant

City of San Jose
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Citywide Promotions
01/01/08 - 02/21/10

PRO 2/8/2009 Paolice Sergeant

PRO 2/812009 Police Lieutenant

PRO 2/8/2009 Police Lisutenant

PRO 21812009 Police Lisutenant

PRO 21812009 Police Sergeant

PRO 21812009 Police Lieutenant

PRO 2/8/2009 Police Sergeant

PRO 2/8/2009 Pelice Sergeant

PRO 21812009 Pclice Sergeant

PRO 2/8/2009 Pelice Sergeant

PRO 2/8/2009 Police Sergeant

PRO 21812009 Pclice Sergeant

PRO 2/8/2009 Police Sergeant

PRO 2/8/2009 Assoc Environ Serv Spec
PRO 2/8/2009 Police Sergeant

PRO 2{8/2009 Police Sergeant

PRO 2/8/2009 Police Sergeant

PRO 218/2009 Police Sergeant

PRO 2182009 Police Sergeant

PRO 21812009 Police Sergeant

PRO 21812009 Police Sergeant

PRO 21812009 Police Sergeant

PRO 2/8/2009 Police Sergeant

PRO 2/8/2009 Marketing/Public Cutrch Mgr
PRO 2/8/2009 Librarian

PRO 21812009 Senr Analyst Ind Police Auditr
PRO 21152009 Recreation Leader PT
PRO 2/22{2009 Fire Prevention Inspector
PRO 2/22/2009 Environmental |.aboratory Supvr
PRO 2122{2009 Fire Prevention Inspector
PRO 2222009 Fire Prevention Inspector
PRO 2/22/2009 Battalion Chief

PRO 212212009 Environmentai L.aboratory Supvr
PRO 2/22/2009 Library Page PT

PRO 2/22{2009 Arson Investigator
PRO 2/22{2009 Supervg Environ Serv Spec
PRO 2122{2009 Accounting Tech

PRO 2/22/2009 Senr Analyst

PRO 212242009 Marketing/Public Outrch Rep |
PRO 2122{2009 Marketing/Public Qutrch Rep |
PRO 2/22{2009 Senr Analyst

PRO 212212009 Library Page PT

PRO 212242009 Class Instructor PT
PRO 21222009 Code Enforcement Insp |}
PRO 212212009 Analystii C

PRO 2/22/2009 Engineerg Technician |I
PRO 212212009 Planner I

PRO 2/22f2009 Maintenance Worker |
PRO 212212009 Maintenance Worker |
PRO 2/22/2009 Planner I

PRO 212212009 Maintenance Worker |
PRO 3/8/2009 Senr Maintenance Worker
PRO 3/8/2009 Supervg Environ Serv Spec

City of San Jose
May 20, 2010




Citywide Promotions
01/01/08 - 02/21/10

PRO 3/8/2009 Park Ranger PT
PRO 37812009 Park Ranger PT
PRO 3/8/2009 Analyst Il C

PRO 3/22/2009 Fire Captain

PRO 3/22/2009 Fire Captain

PRO 3/22/2009 Fire Captain

PRO 3/22/2009 Fire Captain

PRO 312212009 Fire Captain

PRO 3/22i2009 Fire Engineer

PRO 3/22/2009 Fire Captain

PRO 3/22/2008 Fire Captain

PRO 3/2212009 Fire Captain

PRO 3/22f2009 Fire Captain

PRO 312212008 Fire Captain

PRO 312212008 Fire Captain

PRO 312242009 Fire Captain

PRO 32212009 Fire Captain

PRO 3/22/2009 Fire Captain

PRO 3/22i2009 Fire Captain

PRO 372212009 Fire Captain

PRO 372212009 Fire Captain

PRO 3/22/2009 Senr Library Clerk
PRO 31222009 Fire Engineer

PRO 3/22/2009 Fire Engineer

PRO 32212009 Fire Engineer

PRO 3/22/2009 Fire Engineer

PRO 3/22/2009 Fire Engineer

PRO 3/22/2009 Fire Engineer

PRO 3/22{2009 Fire Engineer

PRO 3/22/2009 Administrative Assist C
PRO 312212009 Code Enforcement Insp ||
PRO 3/22/2009 Analyst | C

PRO 3/2212009 Engineer [l

PRO 3/22/2009 GCode Enforcement Insp |l
PRO 312272009 Code Enforcement Insp |
PRO 3/22/2009 Code Enforcement Insp [l
PRO 4/5/2009 Senr Painter

PRO 4/5/2008 Environment inspector, Sr
PRO 4/5{2009 Senr Engineering Tech
PRO 452009 Administrative Assist C
PRO 4/5/2009 Library Page PT
PRO 4/5/2009 Deputy Dir U

PRQ 4/19/2009 Deputy Dir U

PRO 471912009 Fire Prevention inspector
PRO 4/19/2009 Environment Inspector, Sr
PRO 4192009 Senr Hvy Equipmeant Oper
PRO 4/19/2009 Staff Specialist PT
PRO 4/19/2009 Library Page PT
PRO 4/19/2009 Analyst | C

PRO 4/18/2009 Park Maint Repair Wkr ||
PRO 4/19/2009 Park Maint Repair Wkr 1|
PRO 41192000 Analyst Il C

PRO 4419/2009 Engineerg Technician ||

City of San Jose
May 20, 2010




Citywide Promotions
01/01/08 - 02/21/10

PRO 4/19/2009 Structure/Landscape Design il
PRO 4/19/2009 Park Maint Repair Wkr i
PRO 411912009 Park Maint Repair Wkr il
PRO 4/19/2009 Struciure/Landscape Design II
PRO 5/3/2009 Battalion Chief

PRO 5/3/2009 Engineer ||

PRO 51312009 Assist Fire Chief U
PRO 5/10/2009 Recreation Leader PT
PRO 5/17/2009 Accountant |

PRO 5M17/2000 Engineerg Technician ||
PRO 5/17/2009 Librarian I

PRO 5172009 Maintenance Worker |
PRO 5117/2009 Maintenance Worker |
PRO 5/17/2009 Maintenance Worker |
PRO 511712008 Engineerg Technician i
PRO 5/24/2009 Swimming Pcoi Manager PT
PRO 512412008 Recreation Leader PT
PRO 5/242009 Swimming Pooi Manager PT
PRO 5/31/2009 Maintenance Assistant PT
PRO 5/31/2009 Maintenance Assistant PT
PRO 6/7/2009 Assist Swimming Pl Mgr PT
PRO 6/7/2009 Assist Swimming Pl Mgr PT
PRO 6/7/2002 Assist Swimming Pl Mgr PT
PRO 6/7/2009 Instructor Lifeguard PT
PRO 6/7/2009 Assist Swimming Pl Mgr PT
PRO 6/712009 Assist Swimming Pi Mgr PT
PRO 6/7/2009 Instructor Lifeguard PT
PRO 8/7/2009 instructor Lifeguard PT
PRO 6/7/2009 Instructor Lifeguard PT
PRO 6/7/2009 Instructor Lifeguard PT
PRO B8/7/2009 Instructor Lifeguard PT
PRO 6/7/2009 Instructor Lifeguard PT
PRO 6/7/2009 Instructor Lifeguard PT
PRO B/7/2009 Instructor Lifeguard PT
PRO 6/7/2009 Instructor Lifeguard PT
PRO 6/7/2009 Instructor Lifeguard PT
PRO 6/7/2009 Instructor Lifeguard PT
PRO 6/14/2009 Maintenance Supervisor
PRO 6/14/2009 Engineer ||

PRO 6/14/2009 Engineer ||

PRO 6/14/2009 Police Data Spec |
PRO 6/14/2009 Engineer ||

PRO 6/14/2009 Engineerg Technician Il
PRO 6/14/2009 Engineer [l

PRO 6/14/2009 Analyst [} C

PRO 6/14/2009 Buyer Il

PRO 6/14/2009 Police Data Spec ||
PRO 6/14/2009 Police Data Spec I
PRO 6/14/2009 Police Data Spec ||
PRO 6/14/2008 Police Data Spec
PRO 6/14/2009 Police Data Spec il
PRO 6/19/2009 Police Officer

PRO 6/19/2009 Pclice Officer

City of San Jose
May 20, 2010




Citywide Promotions
01/01/08 - 02/2110

PRO 6/18/2009 Police Officer

PRO B6/19/2009 Police Officer

PRO 6/15/2009 Police Officer

PRO 6/19/2009 Police Officer

PRO 6/19/2009 Police Officer

PRO 6/19/2009 Police Officer

PRO 6/15/2009 Police Officer

PRO 6/19/2009 Police Officer

PRO 6/19/2009 Paolice Officer

PRO 6/18/2009 Police Officer

PRO 6/19/2009 Police Officer

PRO 6/19/2009 Police Officer
PRO 6/19/2009 Palice Officer
PRO 6/19/2009 Police Officer
PRO 6/19/2009 Police Officer
PRO 6/19/2009 Police Officer
PRO 6/19/2009 Police Officer
PRO 6/19/2009 Police Officer
PRO 6/19/2009 Police Officer
PRO 6/19/2000 Police Officer
PRO 6/19/2009 Police Officer
PRO B/19/2009 Police Officer
PRO 6/19/2009 Police Officer
PRO 6/18/2009 Police Officer
PRO 6/19/2002 Paiice Officer
PRO 6/19/2009 Police Officer
PRO 6/19/2009 Police Officer

PRO 6/19/2009 Police Officer
PRO 6/19/2009 Police Officer
PRO 6/19/2009 Police Officer
PRO 6/19/2009 Police Cfficer
PRO 6/19/2009 Police Officer

PRO 6/19/2009 Police Officer
PRO 6/19/2009 Police Officer
PRO 8/19/2009 Police Officer
PRO 6/19/2009 Police Officer
PRO 6/19/2009 Police Officer

PRO 6/21/2009 Recreation {.eader PT
PRO 6/28/2009 Program Manager It
PRO 6/28/2009 Maintenance Assistant PT
PRO 6/28/2009 Senr Council Assistant U
PRO 6/28/2009 Council Assistant [l U
PRO 6/28/2009 Analyst il C

PRO 6/28/2009 Engineerg Technician ||
PRO 7/6/2009 Environment Inspector |
PRO 7112/2009 Maintenance Supervisor
PRO 7/12/2009 Battalion Chief
PRO 71122009 Battalion Chief
PRO 71122009 Electrical Maint Superint
PRO 711212009 Maintenance Supervisor
PRQO 711272009 Senr Executive Analyst U
PRO 71122009 Administrative Assist C
PRO 7112/2009 Analyst i C

City of San Jose

May 20, 2010




Citywide Promotions
01/01/08 - 02/21/10

PRO 7/12/2009 Analyst1i C
PRO 7/12/2009 Engineer li
PRO 711212009 Engineer II
PRO 7/12/2009 Engineer II
PRO 711272009 Maintenance Worker |
PRO 71212009 Exec Analyst | U
PRO 7112/2009 Exec Analyst i U
PRO 7/19/2009 Instructor Lifeguard PT
PRO 712612000 Fire Prevention Inspector
PRO 71262009 Fire Prevention Inspector
PRO 7126/2009 Senr Mechanic
PRO 712642009 Plant Shift Supervisor
PRO 712612009 Senr Mechanic
PRO 7126/20609 Plant Asst Gen Ops Supvr
PRO 7126/2008 Senr Plant Mechanic
PRO 7126/2009 Assoc Environ Serv Spec
PRQO 712612009 Librarian |l
PRO 7126/2009 Maintenance Worker |
PRO 7126/2008 Code Enforcement Insp |l
PRO 712612009 Gode Enforcement Insp I
PRO &/2f2009 Instructor Lifeguard PT
PRO 8/2/2009 Paolice Officer
PRO 8/9/2009 Battalion Chief
PRC 8/9/2009 Chemist
PRO 8/9/2009 Fire Engineer
PRO 8/9/2009 Fire Engineer
PRO 8/9/2009 Fire Fighter
PRO 8/9/2009 Fire Fighier
PRO 8/9/2009 Fire Engineer
PRO 8/8/2009 Fire Engineer
PRO 8/9/2009 Assist To The City Mgr U
PRO 8/9/2009 Fire Engineer
PRO 8/9/2009 Assist Dir U
PRO 8/9/2009 Fire Engineer
PRO 8/9/2009 Fire Fighter
PRO 8/9/2009 Fire Engineer
PRO B/8/2009 Fire Engineer
PRO 8/8/2009 Fire Engineer
PRO 8/9/2009 Fire Engineer
PRO 8/9/2009 Fire Engineer
PRO 8/9/2009 Fire Engineer
PRO 8/9/2009 Fire Engineer
PRO 8/9/2009 Fire Engineer
PRO 8/9/2009 Fire Fighter
PRO 8/9/2009 Fire Fighier
PRO 8/9/2009 Fire Fighter
PRO 8/9/2009 Fire Fighter
PRO 8/9/2009 Fire Fighter
PRO 8/9/2009 Fire Fighter
PRO 8/9/2009 Fire Fighter
PRO 8/9/2009 Fire Fighter
PRO 8/9/2009 Fire Fighter
PRO 8/9/2009 Fire Fighter

City of San Jose

May 20, 2010




Citywide Promotions
01/01/08 - 02/21/10

PRO 8/9/2009 Fire Fighter

PRO 8/9/2009 Fire Fighter

PRO 8/9/2009 Fire Fighter

PRO 8/9/2009 Fire Fighter

PRO 8/9/2009 Fire Fighter

PRO 8/9/2009 Fire Fighter

PRO 8/9/2009 Fire Fighter

PRO 8/9/2009 Fire Fighter

PRO 8/9/2009 Fire Fighter

PRO 8/9/2009 Fire Fighter

PRO 8/9/2009 Fire Fighter

PRO 8/9/2009 Fire Fighter

PRO 8/9/2009 Fire Fighter

PRO 8/9/2009 Fire Fighter

PRO 8/9/2009 Fire Fighter

PRO 8/9/2009 Fire Fighter

PRO 8/9/2009 Fire Fighier

PRO 8/16/2009 Instructor Lifeguard PT
PRO 8/23/2009 Senr Pub Safe Dispatch
PRO 8/23/2009 Senr Pub Safe Dispatch
PRO 8/23/2009 Plant Shift Supervisor
PRO 8/23/2009 Senr Pub Safe Dispatch
PRO 8123/2009 Senr Office Specialist PT
PRO 8/23/2009 Maintenance Worker |
PRO 9/6/2009 Fire Captain

PRO 9/6/2009 Fire Captain

PRO 9/6/2009 Fire Captain

PRCO 9/6/2009 Fire Captain

PRO 9/6/2009 Fire Captain

PRO 9/6/2009 Fire Captain

PRO 9/6/2009 Fire Captain

PRO 9/5/2009 Fire Captain

PRO 9/6/2009 Fire Captain

PRO 9/6/2009 Fire Captain

PRO 9/8/2009 Senr Plant Operator
PRO 9/6/2009 Fire Captain

PRO 9/6/2009 Senr Plant Operator
PRO 9/6/2009 Environment Inspector I
PRO 9/6/2009 Latent Fingprt Examr lI
PRO 9/6/2009 Analyst It C

PRO 9/6/2009 Police Data Spec H
PRO 9/6/2009 Maintenance Worker |
PRO 9/6/2009 Patice Data Spec il
PRO 9/6/2009 Senr Plant Operator
PRO 9/20/2009 Police Sergeant
PRO 8/20/2008 Police Sergeant
PRO $/20/2009 Police Sergeant
PRO 8/20/2009 Police Sergeant
PRO 9/20/2009 Police Sergeant
PRO 9/20/2009 Police Lieutenant
PRO 9/20/2009 Police Sergeant
PRO 9/20/2009 Police Sergeant
PRO 9/20/2009 Senr Systms Apps Prgmr

City of San Jose
May 20, 2010




Citywide Promotions
01/01/08 - 02/21/10

PRO 912042009 Graduate Student Intern U
PRO 10/4/2009 Environment Inspector |
PRO 10/4/2009 Maintenance Supervisor
PRO 10/4/2009 Firefighter Recruit
PRO 10/4/2009 Analystl C

PRO 104472008 Maintenance Worker | PT
PRO 10/4/2009 Engineerg Technician Il
PRO 10/41/2009 instructor Lifeguard PT
PRO 10/18/2009 Dir of Transportation U
PRO 10/18/2009 Senr Maintenance Worker
PRO 10/18/2009 Hazardous Mat Insp [t
PRO 10/18/2009 Assoc Construction Insp
PRO 10/18/2009 Assoc Engineer
PRO 10/18/2009 Senr Maintenance Worker
PRO 10/18/2009 Senr Maintenance Worker
PRO 10/18/2009 Senr Maintenance Worker
PRO 10/18/2009 Analyst | C PT

PRO 10/18/2009 Graduate Student Intern U
PRO 10/18/2009 Maintenance Worker |
PRO 10/18/2009 Maintenance Worker |
PRO 10/25/2009 Food Service Coordinator PT
PRO 11/1/2009 Plant Mechanical Supvr
PRO 11/1/2008 Assoc Environ Serv Spec
PRO 11/1/2009 Environment Serv Spec
PRO 11/1/2009 Division Manager
PRO 11/1/2009 Analyst Il C

PRO 11/8/2009 Class Instructor PT
PRO 14/15/2009 Division Manager
PRO 11/15/2009 Librarian il

PRO 11/15/2009 Librasian Hl PT

PRO 11/15/2009 Librarian H PT

PRO 11/28/2009 Senr Plant Mechanic
PRO 11/29/2009 Fire Engineer

PRO 1142972009 Fire Engineer

PRO 11/28/2009 Fire Engineer

PRO 11/29/2009 Fire Engineer

PRO 11/29/2009 Fire Engineer

PRO 11/29/2009 Fire Engineer

PRO 11/29/2009 Fire Engineer

PRO 11/28/2009 Fire Engineer

PRO 11/29/2009 Fire Engineer

PRO 11/29/2009 Fire Engineer

PRO 11/28/2009 Fire Engineer

PRO 11/29/2009 Fire Engineer

PRO 11/29/2009 Fire Engineer

PRO 11/28/2009 Fire Engineet

PRO 11/29/2009 Fire Engineer

PRO 11/28/2009 Fire Engineer

PRO 11/29/2009 Fire Engineer

PRO 11/29/2009 Fire Engineer

PRO 1241312009 Fire Prevention Inspector
PRO 12/13/2009 Fire Prevention Inspector
PRO 121372009 Fire Prevention Inspector

City of San Jose
May 20, 2010




Citywide Promotions
01/01/08 - 02/21/10

PRO 12/13/2009 Fire Captain

PRO 12/13/2009 Senr Librarian

PRO 12/13/2009 Library Page PT
PRO 12{13/2009 Accounting Tech
PRO 12/13/2009 Library Page PT
PRO 12/13/2009 Library Page PT
PRO 12/13/2009 Graduate Student Intern U
PRO 12/13/2009 Library Page PT
PRO 12/13/2000 Library Page PT
PRO 12/13/2009 Library Page PT
PRO 12/13/2009 Engineer ||

PRO 12/13/2009 Environment Inspector |i
PRO 12/13/2009 Engineer ||

PRO 12/13/2008 Engineer ||

PRO 12/13/2008 Engineer Il

PRO 12/13/2009 Engineer il

PRO 121242009 Palice Officer

PRO 1272412009 Police Officer

PRO 12/2412009 Police Officer

PRO 121242009 Police Officer

PRO 122412009 Police Officer

PRO 12/24/2009 Police Officer

PRO 12/24/2009 Police Officer

PRO 12/24/2009 Police Officer

PRO 12/24/2009 Police Officer

PRO 12124/2009 Police Officer

PRO 1212442009 Police Officer

PRO 12/24/2009 Palice Officer

PRO 121242009 Palice Officer

PRO 12/24/2009 Police Officer

PRO 12/2412009 Police Officer

PRO 1212412009 Police Officer

FRO 1212412009 Police Officer

PRO 121242009 Police Officer

PRO 12/2412009 Police Officer

PRO 1212412009 Police Officer

PRO 1212412009 Police Officer

PRO 1212412009 Police Officer

PRO 1212712009 Supervg Pub Safety Disp
PRO 1212772009 Groundsworker

PRO 12/27/2009 Sr Parking & Traffic Ctrl Off
PRO 12/2712009 Council Assistant It U
PRO 12{271200% Code Enforcement Insp [
PRO 1/10/2010 Senr Supvr, Administration
PRO 1/10/2010 Fire Captain

PRO 1/10/2010 Animal Health Technician PT
PRO 1/10/2010 Public Safety Radio Disp FT
PRO 1/10/2010 Public Safety Radio Disp FT
PRO 1/10/2010 Public Safety Radic Disp FT
PRO 1/10/2010 Analyst It C

PRO 1/24/2010 Gardener

PRO 1/24/2010 Supervg Police Data Spec
PRO 17242010 Senr Recr Leader PT

City of San Jose
May 20, 2010




Citywide Promotions
01/01/08 - 02/21/10

PRO 1/24/2010 Gardener

PRO 1/24/2010 Senr Water Systems Tech
PRO 1/24/2010 Senr Executive Analyst U
PRO 1/24/2010 Regional Park Aide PT
PRO 172412010 Librarian I PT
PRO 11242010 Engineerg Technician |
PRO 1/31/2010 Regional Park Aide PT
PRO 21712010 Police Captain
PRO 21712010 Police Lieutenant
PRO 21712010 Police Lieutenant
PRO 21712010 Police Sergeant
PRO 2772010 Police Sergeant
PROQ 21712010 Deputy Chief Of Police
PRO 21712010 Police Lieutenant
PRO 21712010 Police Sergeant
PRO 21712010 Police Captain
PRO 21712010 Police Lieutenant
PRO 21712010 Police Lieutenant
PRO 21712010 Police Lieutenant
PRO 21712010 Police Sergeant
PRO 21712010 Pclice Sergeant
PRO 21712010 Police Lieutenant
PRO 2/7/2010 Police Lieutenant
PRO 2/7/12010 Police Sergeant
PRO 2{712010 Police Sergeant
PRO 2/7f2010 Police Sergeant
PRO 2(7{2010 Police Sergeant
PRO 2f712010 Police Lieutenant
PRO 21712010 Police Sergeant
PRO 21712010 Police Sergeant
PRO 2{7/2010 Police Sergeant
PRO 21712010 Fire Fighter
PRO 21712010 Fire Fighter
PRO 2{7/12010 Fire Fighter
PRO 21712010 Fire Fighter
PRO 21712010 Fire Fighter
PRO 2/7/2010 Fire Fighter
PRO 2072010 Fire Fighter
PRO 21712010 Fire Fighter
PRO 21712010 Fire Fighter
PRO 272010 Fire Fighter

PRO 2712010 Fire Fighter
PRO 21712010 Fire Fighter
PRO 2172010 Fire Fighter

PRO 20712010 Fire Fighter
PRO 21712010 Fire Fighter

PRO 20712010 Fire Fighter
PRO 21712010 Fire Fighter

PRO 2712010 Fire Fighter
PRO 21712010 Fire Fighter

PRO 20712010 Fire Fighter
PRO 21712010 Fire Fighter

PRO 21712010 Fire Fighter

City of San Jose
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Citywide Promotions
01/01/08 - 02/21/10

PRO 2/7/2010 Fire Fighter
PRO 2{712010 Fire Fighter
PRO 2712010 Fire Fighter
PRO 21712010 Fire Fighter
PRO 21712010 Fire Fighter
PRO 2121/2010 Assist Dir U
PRO 212112010 Class Instructor PT
PRO 212112010 Analyst Il C
PRO 212112010 Librarian Il

City of San Jose
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